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REPORT

As Identified by Nebraska 4-H Leladers

4-H BUILDING FAMILY STRENGTHS
By John D. Orr

Specialist, 4-H and Youth Development

Prints of Norman Rockwell's painting, "The Coun-
ty Agent", hang in many Extension agent's offices
throughout the United States.

Briefly, the scene includes a boy and dairy calf ..
the county agent pointing out the girth of the calf ...
a sister ready to share her 4-H project . proud, but
apprehensive parents looking on with intense in-
terest Rockwell might have titled the painting.
"4-H, A Family Affair"

The majority of people in the United States cons'
sider a strong, satisfying family as one of our most
important societal goals. But, what is the impact of
our societal functioning groups, such as 4-H, upon
the family?

DEFINITION OF FAMILY STRENGTH:

Dr. Nick Stinnett, chairman of the Department of
Human Development and the Family, University of
Nebraska, studied 99 strong families throughout
Oklahoma in the Family Strengths Research Project
(1976). Strong families enjoy marital satisfaction; a
high degree of happiness in the parent-child relation-
ship, and were seen as effective in meeting each
other's emotional needs.

Stinnett's family strengths research project iden-4'
tified these indicators of family strength that strong
families shared:

1. Appreciation Strong families do more than
have feelings of appreciation They express
those feelings in words and action. They let
each other know they are special.

2. Sharing Strong female/ spend a great deal of
time together in wotk ap651 play. They enjoy 'be-
ing together.

3. Good ,communication Strong families have
developed the ability to look beyond each
others' faults and see t,heir needs. Strong
families share concerns. They communicate
openly.

4. Commitment Strong families are.committed
to helping and promoting each others' hap-
piness. They are actively involved in setting
family goals.

5. Sharing values The families in Dr. Stinnett's
study shared a high degree of religious orienta-
tion. They shared a set of common values.

6. Dealing with problems in a positive way
Strong families learn to deal with problems and
stress in a positive way.

METHODOLbGY:

There were 7,996 volunteer adult 4-H1eaders in
Nebraska in 1979. A random sample of those 4-H
leaders were sent a questionnaire to determine how
the 4-H leaders felt about the contribution of the 4-H
prAram to family strengths as defined in the Stin-
nett research.

COMMITMENT:

Planning and carrying out those plans is central to
the 4-H program. The Nebraska 4-H leaders
surveyed felt that the 4-H program was effective.
One leader commented: "49 our club, each member
is encouraged to make their individual plans and en-..
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cour-aged to carry them out " Another leader wrote.
"Members who do a.good job of learning to plan and
carry out goals stay in 4-H."

Four-H farrfilies ISecome jnyolved as,families in set-
ting family plans as well as 4-H plans. Each person
has a chance, to be important. This process takes
time and commitment on the part of all family
members.

SPENDING POSITIVE TIME TOGETHER:

Strong families ,enjoy spending time together.
Eighty-one percent of the 4-H leaders sampled felt
that the 4-H program was effectoo in giving parents
and members of their family opportunities to spend
additional tirA together.

Leader's comments included the following
statemeras:

One parent/maCle this remark to me just recently.
'My daughter and I have grown closer since we've
been in 4-H'."

"We chose 4-H because our whole family can be
at the'rneetings, even our small child cap go and en-
joy it. We don't have to leave our small childot the
sitter. That's a real plus."

strengths that emphasizes families spending quality
time. together.

From the response of 4-H leaders, this is an area
that 4-H makes a definite contribution.

APPRECIATION:

The 4-H leaders sampled felt that the 4-H program
v was effectiye in giving members opportunities to ex-

press appreciation to others.,Only five persons were
of the opinion that 4-H was not effective in this area,
Here is a sampling of what leaders said.

"In our 4-H club, I hear 4-H members say thank
you a lot."

"When a child, is taking a project, the child is
bound to ask qUestions. When they receive the help
they usually say thank you: This carries ouer pto
adult life."

"In our county, 4-H'ers are expected to write
thank you notes. We appreciate that encourage-
ment.

But some had negative comments:

"Sometimes our eagerness to compthe gets in the
way when trying to appreciate the success of

4

But some leaders felt this way: "Our parents in our
club leave all of the work to the leaders."

Leaders and the Oublic see the county fair as being
a family affair. News releases usually includi a
child's and parent's name whenever possible. The
theme for thetate fair has included 4-H as a family
affair.

The 4-H curriculum includes a project family

There a many recognition strategies built into
the 4-H Pros leader banquets, thank you notes,
project awards, ET-fa-newspaper articles. Seevice pro-
jects are seen by some leaders as a form of recogni-
tion to others, and members receive attention in
return.

Some leaders felt that members are' recognized
quite pften but may not express appreciation for the
work that others did to make their recognition possi-
ble.

COMMUNICATION:

The 4-H leaders sampled felt that 4-H was effec-
tive in ving +opportunities for members to leprn to
listen, discuss, and share feelings and opiniort.

Only three persons felt that 4-H was not effective.
More than forty-five percent (45%) felt that 4-H was
very or extremely effective.

, Communication is central to the other factors con-
tributing to family strehgth examined. Without com-
munication, it would be difficult to express apprecia-
tion, share family time together, set family goals, or
share values.

6



Communication is also central to the 4-H program.
Demonstrations, judging, public speaking, officer
experiences, and experience at camp, conferences,
fairs or shows allows members to communicate.

OPEN

L.
CHANNELS

The 4-H leader's comments were positive about
4-H's contribution to communication in building
family strengths:

_

"If clubs elst, officers and really give their
members the chance to say what they think about
what the club does as a whole, I think the results can
be very effective."

i...--
"Qur club enjoys the judging and fair projects.

They like competition. The discussion, feelings, and
opinions flow easily." ,(

"A child will often open up and share with his own
peers before he will discuss it with anyone else."

/VALUE SYSTEM:

Four,H leaders felt that the program was effective
m contributing to the citizenship development of
youth.

Perhaps this section drew some of the more frank
reactions from leaders:

"Itelieve a good 4-1-1.member sets his goals higher
than the others of their age and maintains a higher
value system."...

, "Judges who are not familiar with items to be
judged sometimes make mistakes in judging. These
experiences test the child's sense of value."

"In .4-H, you are never asked tb do anything not
,consistent with own values and beliefs."

"Four-H is effective but %little too much emphasis
is placed on being the best rather than doing your
best."

"I think very often a member's own value system
is seriously depleted by callous and careless judge's
comments and a dependency upon ribbon placings
to feel worthy."

Citizenship has traditionally been a part of 4-H.
The Citizenship Short Course, group discussion at
camps or conferences, and citizenship discussion at
district teen retreats have all been constructive.

,0

DEALING WITH PROBLEMS IN A POSITIVE WAY:

To a nine-year-old, giving a speech or going to a
county fair, may be a stressful sitpation. How does
the family react? How does the judge interact with
the child? How do the other members see the tem-\porary crisis?

Four-H leaders commented:

"Members learnjto give and take, win or lose,
which everyon oes all through life. The club can
help the me r to react positively even when
things are not going well. Four-H leaders can help
best by being good listeners:"

"Four-A provides an excellent opportunity to learn
to solve problems. Parents tend to remove the prob-
lems for the child rather than letting the childtake
the responsibility."

Camp counselors are given four hours orinstruc-
tion at the statewide camp counselor training meet-
ing relative to dealing with problems in .a positive
Ways at camps. The results of this survey-would in-
dicate that this is time well spent.

The interpersonal relation workshop was evalu-
ated highly/ at the 1981 Nebraska State 4-H Con-
ference. Consideration should be given to dealing
with stress as a possible topic.

Consideiation should be considered for the con-
tinuation of the discussion on "teen concerns" at,
the Leadership and Environment Camps.

Four-H leader training should perhaps be expanded
for 4-H training dealing with family strengths. Topics
might include: value clarification, dealing with
stress, listening skills, role of the leader in consulta-
tion with 4-M members and the leader's role in build-
ing family strengths.

SUMMARY:

The Nebraska 4-H leaders returning the question-
naire felt that 4-H was effective in contributing to
the building of family strengths.

Those same leaders felt that their own families
were strong. As one leader wrote:

"I discussed this with my husband. We are bless-
ed with four daughters with whom we have had a
really close communication. I feel if we can learn to
listen to our children, first and foremost, then we will
do this with others and hope to relate understanding



and discussion with members".

The motto of the 4-H program is: ','To Make the
Best Better". Apparently, the Nebraska 4-H leaders
feel that one of the many was to build family
strengths is through the 4-H program.

REVIEW OF FINDINGS

The longer a person had been a 4-H leader, the
more confidence they had in the 4-H program as an
influence in building family.strengths.

Thejnore confidenceleaders had in 4-H as a way
to build family strength, -the thore credit they gave
4-H as an avenue to motivate youth to express ap-
preciation, spend additional time with parents, com-
munication, carrying out of goals, and maintaining
their value system. .

The higher 4-H leader's esteem far their own fami-
ly as a strong famity, the mere trust they had in 4-H
as a builder ef family strength.

The leadership role that a 4TH leader assumed in a
club influenced their perception of 4-H as an in-
fluence in building family strength.

Nebraska 4-H leaders indicated that 4-H was ef-
fective in contributing to a 4-H member's ability to
express appreciation.

Nebraska 4-H leader indicated that 4-H was effec-
tive in contributing to 4-H family members.spending
more time together.

Nebraska 4-H leaders indicated that 4-H was ef-
fective in contributing to a,4-H member'S ability to
communicate with his family. ,

Nebbska 4-H leaders indicated that 4-1-i contri-
buted to a 4-H member's ability to be involved in
planning, setting goals, and commitment to use time
wisely in carrying out those goals.

Nebraska 4-H leaders indicated that 4-H contri-

I
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buted to a 4-H member's ability to deal with prob-
!ems in a poitive way.

1,

s

RECOMMENDATIONS:

Consider focusing on the excellent 4-H project
E.C. 23-30-78. Building Family S`trength:

Consider including a visual aid (Family Strength)
presentation from those available from (E.C.
0-41-81) 4-H Audio-Visual Aid Catalog, page 16.

Consider focusing on the E.C. 23-21-75, Heritage
4-H Project. .

Encourage 4-H members in demonstrations, public
speaking, and officer involvement.

Encouragb'opportunities for.youth to interact with
older adults. 0,

Encourage 4-H leaders .to continue at 4-H leaders.
Encourage 4-H members to stay in 4-H.
Include Building Family St;engths diseussion as

topics for camps and conferences.
Inform youth and adults of the importance of

"Building Family Strength".

'ADDITIONAL READING:
If you are interested in additional informatiA on

strengt\hening families, it can be found in the follow-
ing books:'
Otto, Herbert A.; More Joy in Your Marriage, New

York: Hawthorne Books, 1969. Now available
from the Holistic Press, 8909 Olympic Blvd.,
Beverly Hills, CA 90211.

Otto, Herbert A., The Use of Family Strength Con-
cepts and Methods in Family Life Education,
Beverly Hills: Holistic Press,.1975.

Satir, Virginia, Peoplemaking, Palo Alto: Smite and
Behavioral Books, 1972.

_
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Chapter I

INTRODUCTION

Norman Rockwell's painting, "The County Agent", hangs in the

Nebraska Center for Continuing Education on the East Campus of the

V
University of Nebfaska. The painting has been evaluated by some as

a stereotype of what the Oublic perceives'as the 4-H Program and

the role of the County Extension'Ag4nt.

Briefly, the scene.11udes a boy and a dairy calf... the'

County Agent pointing out the girth of the calf... a sister ready

to share her 4-H project... proud, but apprehensive parents looking

42,1on with intense interest. Rockwell might have titled the painting:

"4-H, A Family Affair".

Juj# and AgusI...ate the seasons for county fairs and editorials

in the newspapers concerning 4-H.. Editors across the United States

extol 4-H asl"a family affair." The whole family is caught 4 in

the excitement of the exhibiting of various projects.

Christmas letters from friends include family memb,rs' activities ,

in youth groups, which often include 4-H.

The Extensidn Committee on Organization and Policy (National)

published alreport in 1975, "4-H in Century III". The following.

commentslare,taken from that report;

An American invention, the 4-H Prpgram of the-
Cooperative ExtensionService, originated near the
beginning of the 20th Century as a result of a
vital need to improve life in rural areas.(p.1)



'There wasa close affiliation between the
school and.home in this'early 4-H Program--adults
in the family often being persuaded to Adopt new
practices as a result af. the successes experienced

',by the 4-H you4h- (p.1)
. In 4914, the SmithrLever Act eAtablAshed the
'Cooperative Extension Service, an organizational
entity of.rthe United States Department of Agri-

- 'culturtzd the Land-Grant iystem. (p.1) ,

Tfie "F4r-H in.Century III" reporralso has this to say about

extensive family ,involVement:

4

Folif-H helps youth improyeheir family and
home life by encouraging family-oriented learning

t experiences which lead to closer parent-child , ,..>

4...., relationahip's: Since parents are a mosf important'.

A influence in youth development, parentmooperaVon
and participation'in the 4-H program is given high

prioriy. (p.4)

, Ronald T. Daly, former Nebraska Extension Family Life Special-

ist and now Family.Relatiouships and Child Development Specialist,

Family Education Unit, Cooperative Extension Service, U.S.D.A.,

Washington, D.C., developed a Nebraska 4/41 Family Project, E.C.

23-20-78, Building Famiiy Strengths. In the note to parents, Daly

44

tndicates:

This project is designed to prOvide an oppor-
tunity for 4-H meMbers-and their families to develop
a greater appreciatioh of: 1) their heritage, 2)

the uniqueness of each family member, 3) ways
families can build on family strengths and 4) shar-
ing some memorable times together:

The theme for the-youth section of the 1979 Nebraska State

Fair was "4-H, A Family Affair." Nebraska 4-H volunteers and paid

staff of the.,Cooperative Extension Service have cooperated in the

1980 'focus on the "International Year of the Family.'

.((
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NEED FOR RE
Is

EARCH

The majority of peoPle in the United States consider a strodg,

satisfying family as one of our most important societal goals.

But, what is the impact of society upon the family? Research iS

needed to determine the impact upon the family of those agencies,

.clubs, and organizations that are an integral part of our society.

International, national, state and local decision-makers need data

to understand the value and contribution of various societal con-
1.

ponents upon the family.

g4Search continues to be needed to establish data Which-will
4

help 4-H be_accountable to funding groups on the national, state,

and local levels.

Descriptive research continues to be needed tha,t can be used

as a benchmark for future re rence. As the 441 program changes

to meet the perceived needs d:f-society, there will be changes in

organizational structure, methods and clientele. Without benchnark

studies, there can be less certainty at 'to the direction and degree

of change in family mores.

Descriptive research continues to be needed to verify claims

made that 4-H is considered by 4-H Leaders to be "a family affair."

Liberal space was included on the study questionnaire for

Leaders' comments. The Leaders will. included many statements that

will be helpful in 4-H staff program decision-making.

1; DEFINITION OF TERMS

'Four-H refers to a voluntaryV educational program designed to

meet the needs and interests of boys and girls. Its purpose is to

gducate.

1,7
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Member refers to youth who consider themselves a part of 4-H,

who have reached their ninth birthday during the calendar year and

must not have passed their 19th birthday as of January 1 of the

cuA-ent year.

Family refers to a basic unit in society having as its nucleus

one or more adults living together and cooperating in the care and

rearing of their own or adopted chilAren.

Volunteer refers to a person serving without financial reward.

Four-H Leader refers to persons Who coordinate the various tasks

that need to be accomplished to lead a group in projects and activi-

ties.

Strong family refers to a family that meets these guidelines:

1. The family meMbers appear'to have a high
degree of hapliiness in te, parent-child
relationship.

2. The family members appear to fulfill one
another's needs to a high degree.

3. As to the contribution of 4-H to building family
strengths, Stinnett (Stinnett, 1976) felt all
"strong families" shared:

1. The degree that 4-H contributes to a member's
ability toi express appreciation.

2. The degree that 4-H contributes to 4-41 family
members spending time together.

3. The degree that 4-H contribules to a 4-H ,.

member's ability to communicate with his family.

4. ,The degree that 4-H contributei to a person's
ability to be involved inipbtnning, setting -

goals, and commitment to use time wisely .

in carrying out those_goals.
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5. Indicate the degree that 4-1-1 coAtributes to
the awareness ot a Hisher Power that gives the
4-41 member a sense of purpose.

6. Indicate the degree that you feel that 4-11
contributes to a member's ability to deal
with 212blems in a, positive way.

OBJECTIVES

Four objettives for the evaluation were idenlified:

.1. To determine how the Nebraska 4-H Leaders fela about the

contributioir of the Nebraska.4-Pritram to family strengths

t.as detined in the Stiknet't Research:

2. To provide a general description ot the Nebraska 4-H -

Leader's perception of the chgree that 4-H involves tht

family.

3. To access the Nebras4 4-H Leader's perception of their

own family strengths.

4. 'To access the difference in the perception of Nebraska,

4-H Leader's concerning the contribution of the Nebraska

4H program to family strengths (as defined by Stinnett)

according to:

a) years of leadership

b) leadership roles in the organization

c) leader's perception of 4-H in strengthening

family relationships

d) leader's perception of own family strengths

"k,
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NULL HYPOTHESIS ST4TEMENTS

The following are Null Hypothesis Statements intended to support the

objectjmes Stated above.

Null Hypothesis 1/1: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-H contributes to a member's ability to express appreciattoo and

.the number of years a 4-H Leader has been a volunteer leader.

Null Hypothesis #2: ((There is/no statistically significant

difference between the 4-H Leader's perception of the degree that.

4-H contributes to a membet's ability to express appreciation and

the role of that volunteer leader in the 4-H organization.

Null Hypothesis 1/3; There is no statistically significant

difference betweentthek4-H Leader's perception of the degree that

4-H contributes to a member's ability to express appreCiation and

the leader's perception of 4-H in strengthening family relation-

1Null Hypothesis #4: .There is no statistically significant

difference between the 4,-H Leader's perception of the degree that

4-H contributes to a member's ability to aNpress appreciation and

the 4-H Leader's perception of his own family strength.

Null Hypothesis #5: There is no statistically significant dit45-

ference between the 4-H Leader's perception of the degree that 4-H

contributes to A-H families spending time together and the number of

years a 4-H leakier has been A volunteer leiider.

2



7

Null Hypothesis 1/6: There is no statistically significant dif-

.

ference between the 4-H Leader.'s
i

perception of the degree that 4-H

contributes to 4-H families spending time together and role of that '

volunteer leader in the 4-H organization.

Null Hypothesis #7: There is no statistically-significant dif-

ference between the 4-H Leader's perception of the degree that 4-H

contributes to 4-H families spending time'together and.the leader's°

perception of 4-H in strengthening family relationships.

Null Hypothesis 1/8: There is no statistically significant dif-

ference between the 4-H Leader's perception of the,degree that 4-H

contribute& to 4-H familitls spending time together and the 4-H Leader's

perception of his own favyrily strength.

'4Null Hypothesis 1/9: There is no statistically significant dif-

ference between the 441 1.:eader's perception Of 'the degree that 4.-H

contributes to a. 4-H Member's ability to communicate within his family

and the number of years a 4-H leader has been a volunteer leader. ,

Null Hypothesis #10: There is nos.statistically iignificant dif-

ference between the 4-H Leader's perception of the degree that 4-H

contributes to a 4-H Member's ability t/0 communicate within his family

and the rotle of the volunteer leader in the 4-H organization.

Null Hypothesis 1/11: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-h contributes to a 4-H Member's ability to communicate within his

family and the leader's perception of 4-14 in strengthening family

relationships.

Hull Hypothesis #12: There is no statistically significant

difference betwee the 4-H Leader's perception of the degree that



4-H contributeg to a 4-H Member's atilLty to 'communicate within his

family and the 4-H'Leader's perception of his own family strength.

Null Hypothesis 013: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-H contribufes to a'person's ability to4be involved in planning

and setting goals and commitment to use time wisely in carrying out

those-goals and the number of years a 4.7-H Leader has been a

volunteer leader.

Null Hypothesis 014: Therr is no statistically significant

difference between the 4-H Leader's percep.tion of the degree that

4-F1 contributes to a peysOn's ability_to be involved its, planning

and setting goals and commitment to use'time wisely in ctrrying out

those goals and the role of the volunteer leader in the 4-1-I

organization.,

Null Hypothesis 015: There is no statistically'significant

difference between the 4-H Leader's perception of the degree that

4-H contributes to a person's ability to be.involved in planning

and setting goals and commitment to.lise time wisely in,carrying out

those goals and the leader's perception of 4-H in strengthening

family relationships.'

Null Hypothesis 016: There is no statistically significant

difference betwen the 4-H Leader's perception of the degree that

4-H contributes to a person's ability to be involved iranning

and setting goals and commitment to use time wisely in carrying out

those goals and, the 4-H Leader's perc4fition of his own family strength.

Null Hypothesis 017: There is no statistically significant

difference between the 4-1-I Leader's perception of the degree that

22 (
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4-H contributes to the members sense of values that gives the 4-H

Member a sense of purpbse and the number of yeses a 4-H Leader has

bet a volunteer leader.
r

Null Hypothesis #18: There is no statistically significant,

difference between the 4-H Leader''s perception of the degree that

4-H contributes to the members sense of value that gives the 4-H

Member a sense of purpose and-the role of the volunteer leader ih

the 4-H organization.

Null Hypothesis #19: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-H contributes to the members sense of values that gives the 4-H

Member a sense of purpose and the leader's perdeption of 4-H in

strengthening family relationships.

Null HypOthesis 1/20: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-H contributes to an member that gives the 4-H,Member a sense'of

,purpose and the 4-H Leader's perception of hfs own family strength.

Null Hypothesis #21: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-H contributes to a membek's ability to deal with'problems in a

-1

positive way and the number oe years a 4-H Leader has been a volnn-

teer leader.

Null Hypothesis 1/22: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

4-H contriAmtes to a member's ability to deal with problems in a

positive way and the role of the volunteer aeader, in the 4-H organi-

zation. a 4
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Null Hypothesis 1123: There is no statistically significapt

difference between the 4-h Leader's percepiion of the degree tl\at

4-H contributes to a member's' ability to deal with problems in 4
. -

positive way and the leader's perception of 4-H in strengtheningt

family relationships.

1
Null Hypothesis 1i24: There is no statistic41y significant

difterence between the 4-H Leader's perception of the degree that

4-H contributes to a member's ability to deal with\problems in a

positive way and the 4-H Leader's perception of own\family strength.



' Chapter LI.

REVIEW OF LITERATURE

There is a large quantity of literature devoted to family

life. There its much less devoted to family strengths and few

references to the agency contribution to faMily strengths. The.---

review of literature presented here pertains to: 1) the cOntri-

bution of strong families, 2) the definition and utilization of

family strength, and 3) the influence of groups (including fami-

ly) on the child's learning.

The Contribution of Strong Families:

Strong families contribute to the health of individuals in 'the

following ways; l) StressImproved interpersonal relationships

between family members also improves their ability to cope with

stres (Tracy, 1971). 2) Emotional--The prevention oE serious

emotional problems comes through strengthening family life (Joint

Commission on Mental Health of Children, Inc., 1969). 3) Juvenile

DelinquencxThere is evidence that a cohesive-family life--where

each member has a place--is the most effective barrier against

juvenile delinquency (Mauch, 1970), 4) Drugs--A strong family

structure is protection against the introduction of drugs (Rosen-

thal and Mathnen, 1972). 5) GrisisStrong families respond to

difficulties by pooling togethar toward the most constructive.

solution possible (Sauer,'1976). 6) Values--The strong family is

selective in its value system and selects friends of ,the family for

eheir children based on the similarity of the family members'

Ord
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values (Zimmerman and Cervante%.1960). 7) Ctildren's Mati

vation to Achieve--Morrow and Wilson (1961) discovered that parents

of highachievers shared,family recreation,,contidence,'and ideas

and were more approving, trusting, affectionate, and Acouraging to

0

theIr sons than parents Of underachievers. 8).Child's SelfConcept--

Mote (1967) and Ahlstrom and Havighurst°(1971) Observed parental

satisfaction associated with.the child's selfconcept. 9) ,Chailkin

anctXrank (1973) found successful -families' selfother perceptions

related to pod child adjustment. 10) Tracv (1971) also doted

improved parentchild relationships influenced abilities to meet

and deal with stress from other relationships.

Definition of Family Strengths: ovo

Dr. Nick Stinnett, Chairman of the Department of Human, Devel

Opment and the-Family, University of Nebraska, commenting4on his

research on the characteristics of strong families said.:

The challenge of strengthening family life
depends upon gaining knowledge about strong, healthy
families. It is to this challenge that we have
addressed ourselves in the Family Sttengths Research
Project. In this research, we have studied 99
strong families throughout Oklahoma. (These fami
lies were identified as having alligh degree of
marital satisfaction; a high degree of happiness in
the parentchild relationship; and were seeri as
effective in meeting each others' emotional needs).
We wanted to find out what has made these famiiies
strong. We are beginning to get an,answer as five
patterns have emefged from these strong families;
(Stinnett, 1979)

Stinnett,found that strong families share these character
.

istics: Appreciation, Sharing_Time, Communication, Commitment,

Sharing Values, and the Ability to dope with Crisis.
. .

1,?

t
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Because this study was inspired by the Stinnett research and

that research provided the basis for this study, a copy of Nebraska

Home Economics geb Guide (HEG 78-97), "Building Family Strengths",

4is enclosed boor your furtherinforMation in the Appendix. The Neb

eA
Guide

l/

xpands on the Stinnett study.

the term strong families can also be desciibed as follows:

Anthony (1969) stated that strong families respond to diiftculties

by pooling together resources and working together toward the most

constructive solution possible. Solomon (1972) also stated that

emotional stability is dependent on the family's attitude toward

their surname. A positive correlation existed between emotional

stability and a good family identity. A strong family structure is

prOtection against the introduction of drugs (Rosenthal & Mathner,

1972)..

The good family is seective in ile value system and selects

friends of the family and for theirACchildren based o the simi-

larity of their values (Zimmerman & Cervantes, 1960). Three main

objectives for a healthy family are (1) keeping the parents together,

(b),rearing the children property, and (c)'giving the children

accepted goals in life (Zimmerman & Cervantes, 1960). "Bricktin and

Bricklin (1970) defined a strong family as organized, not chaotic,

where each member knows and respects each other and maintaine

feeling of emotional togetherness.

4immerman (1972) propnsed a suggested outline for a -research

prlect (Waling with ideal or-good familieR. Young (1953)
4

described strung families ip relation to society,and stated that
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adaptability is the most important need of the family. Hill (1970)

researched the success or failure of families in structuring and

controlling the future. Kinter and Otto (1964: p. 363) fouad

family strengths'in foster family setection resulting in 16 cate-

gories, the top six being: (a) doing things together, (b) under-

standing and consideration, (c) love, (d) religion, (e) chiA-rearing

,practices, and (f) cooperative attitude. Qualities of a successfUl

family, researched by Mudd, Mitchell, and Taubin (1965) were in

descending order: (1) feeling and expression of love, (b) under-

standing and respect, (c) effective communication oi thought, feel-

ings and actions, and (d) to know how to listen to each other

considerately.

Otto (1962, p. 78) conducted a research study with 27 families
.

with the Family Strength Questionnaire and asked the open-ended

item, "The' following are what we consider to he wijor strengths in'

our family." Of the 147 total strengths listed, categories were

established (Otto, 1963). This study is the basis'for a framework
tt.

of 12 components of family strengths.

1. The ability to provide for the physical emotional,.
and spiritual needs of a family.

2. The ability to be sensitive in the needs of the
family members.

3. The ability to communicate effectively;

4. The ability to provide support, security, and en-
couragement. e

5. :The ability to initiate andt maintain growt producing

6

4.-
%

relationships end experienceswithin and wi hout
the famiry.

96'
a
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. 4,

6. frhe capa'city to maintain and create constructive
adOATespOnsible community- relationships in the
heighborhCod,Athe scho4l; town, etc.'

4'f : ' \ : .1,
4

7. The:ability talaraT witg and throughcc ildren."

8, The.ability for Selfhelp, 4 the ability to
'..'

.

accept help when'appropriate. . A

' 7'.:: , Arr'
4
9: An ability to perform lamily.f4nctions and roles

e 4
flexibly. . i,',' '

.-5

O.- Mutual respect for the individuAlity df family ...

.
.- members. ,

.

. (
..y.6

11! The ability to use afccisis or a seeming4 injurious . It,

A - .

experiencevs a means of,grOwth.

.

12. A congerefor,famify unity, loyalty,nnd interfamily .
:..

cooperation.
, .

f *4'1 .

These components are interactiat rdlated,"and When'taken as a
,

0

`frif

whole, result in family strength. They are conttantly changing
is

aspects within.the family system.

After many yeari' ience and research in familY *Arength,

Otto (1975,,p. 16) diefined family strengths as:
"

. . .those forcea, and dynamic factors Tn the rela
r iicinship matrix yhidh Incourages'the demelopment of .

.vlitthe personaj. resources and potential of members nf
the family and which makelamili, life deeply satis
fying and fulfilling to family members.-

The a- verage, healthy.individual operates at 15 to 20 percent,

1'. of his potential (Oito, 1964, p. 440). Otto (1964, 441) stated

that integration and actualization of one!s potential comes:

. . .only when the major and conscious life focuk of
4 the individual is directed toward translating hist.

potential into action: This means that every coos
sible coriiefous (and unconscus) effort is bent in
this direction, gnd that the basic life pattern,is
one of-consiatently seeking experiences and deep
interpersonal relationships, with the consciouavaim

'of ittardhing out and actualizing potentialipes.

29
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The key to working With'families and aehieving change, accord-

ing to Otto (1975) is to work with the family's strengths rather

than weaknesses.

0
Family therapy helps'eaCh member to understand'how he works

within the family structure, what rol

change it.

plays, and how he can

The Influence of Groupsi(Including Family) on the Child's Learning:'

0
'MUch has been written on methods used to involve youth in

learning situations. Little hos been writtegrabout the impact of
oa,

groups (including families) on the education of youth.

4 I.

Mr. Edward Bishop has been credited aS'being the father of the

4-H movement. In September, 1893', Mr. lshop was a teacher at

Middle Creek School, District 22, Seward County, Nebraska. At the'

beginning of the school year, Mr. Bishop inviied the 40 pupils to

have their parents visit school.
4

The following morning, little Hat:tie-trIlock
'shyly informed the teacher that her mother was too
busy to visit the'school, but wofild be glad to have

414V teacher visit the home, When he visited the

'family, they were busily engaged in butchering. As

a he watched and asked questions, the idea dawned upon
him that such activities of farm life womAd be a
basis for making schoot work more challenging for
the,pupils if their lessons Were based on their
farm experiences. As a result, he began correlating
schbol work with farm life and the*caliber of
school work increased greatly. Bishop' influence

was felt outside the district when he held evening

meetings on parliamentary procedure and &bate in

' an adjoining school district ,wilece there was a

larger building. Young adults and iheir parents

came to these:meetings. (Orr, 1970)

Becher (1976) found a significant diffexencebetween American

and Israeli youth with respect to their orientation toward self,.

30
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family, and community. Early independence and self-relianse ap-

pears to be more pronounced among Americans than'among Israelis.

Israelis tend to view their society as the extension of the family

and acknowledge the right of both to demand loyalty and personal

sacrifice under specified conditions. Americans tend to draW a

sharp line between the family and all others.

Kramer (1974) felt that families needed to play with their

children both in the home and in community group settings. He

found that "the parents who hold a child, play with it, teach it,

and care for it, are giving shape and texture to family life."

Good work awards were found to be a connecting link hetween

the school and home. The result was usually family and child pride

in school work, and additional home reinforcement for work at

ischool (Chun and Mays, 4974).

The Family Hour revolves around a weekly parent visit to a

A

day school that their child attenrds. These exPeriences indicated

a three-fold effegt on parents; enhanced status through group,

,acceptance and through recognition of them as individuals with

something to contribute; better understanding of their children's

abilities; needs and prdbleMs; a closer, friendlier6relationship

with the Center's staff (Corrado, 1975).

Bowmah (1976) in reporting on famtly weekend model jointl;

developed by a faMily service agency, a school of pastoral care,

and the regional educat.iow office of a small protestant denom-.

ination found that families need opportunities to &me togethdr

with other families to identify strengths, shaepen commun tation

and establish goals.

4(
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For'many children, there is little continuity between values

stressed in the, home and those values set forth in school: Edwards

(1977) stated:

Education muSt call for an end to parent
apathy and an end to diffusing their roles as
instructors and aCademicians because of impossible
demands placed upon them to serve as parent surro-
gateS and family support systems.

In order to raise students' cognitive developnent, Shiporo and

Bloom (1977) stated:

Educators must consider hon-cognitive student
variables such as pre-school experience, home
environment, geographic ransience, individual
personality, parental involveMent, socio-economic
status, race, sex, family size, and spacing.

T. H. Bell (1975), in a paper presented at the Child and Family

\)Conferente at Columbia University, stressed that education is life

itself rather than preparation for life. Three propositions are

..,,,,

developed from th s view: 1) We must get away from the notion

i
that education takes place only in a formalized setting; 2) We must

recognize that educa$,Aon extends (rom birth through adulthood; 3)

Our formal school curricula have been too "correct answer" oriented.

Parents (Altman, 1975) tend to view the resident camp ex-

perience as one which can play anAportant role in the personal

and social development of thikr Children. Altman fou#d that parents

vidwed thevalue of a camping experience fo be:

The separation of the child.from hometo what ,

.can generally be assumed to be a supportive group
living enVironment, the opportunities ior inde-
pendence, and,the opportunitied Air making new
friends are seen as iMportant attributes of the

resident camp.

V4N.4-`0

-32
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Chaptd III

PROCEDURES

There were 7,996 4-H Leaders in Nebraska in 1979; Each person .

identified by their County 'Agent as a 4-H Leader is provided a

subscription to the National 4-H,News Magazine. The National 4-H

News Magazine provided the researcher wiih a numbered address lisi

print-out of-the names pf the Nebraska 4-H Leaders.

Mr. Robert M. Mumm, Consultant, Biometrics andInformation 1

Systems Center, 103 Miller Hall,.University of Nebraska, Lincoln,

Nebraska, assisted the researcher in obtaining an SAS print-out of

500 numbers considered to be a random sample of 7,996 numbers from

0 to 7,996.

Secretaries matched the 500 random sample numbers provided

Robert MuMm with the appropriate 4-H leaders' names froni the

mabter list and entered those names in the System Six Word Processor

automatic typewriter.

Each questionnaire was coded using the numbers from). to

500 corresponding to the names on the address list. One copy of

the questionniire was Mailed to each selected leader. Those',

leaders who did not respond to the tnitial questionnaire were

sent follow-up questionnaires. A total.0f three mailings were

made:

THE INSTRUMENT

The questionnaire used in ehe study was evaluated by the

following.review panel: Dr. Nick Stinnett, Chairman of eke

33
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Department of Human Development and the Family, University at

Nebraska; Mr. Donald Siffring, District Extension Specialist, 4-R ,

and YoutIll, and C.R.D., North Ylatte, Nebraska; Ma. Constance Ahlman,

County Extension Agent, Weeping,Water, Nebraska; and Dr.Robert- J 4

Florell, Stat!e Extension Leader, Studies and Training, Lincoln,

Nebraska. The'panel, all of whom have.advanced degrees, are also

very familiar with the 4- Pro4g,

Th4 questionna included 1n the appendix of this docuMent.

STATISTICAL ACTS
According to Wert, Neidt, and Ahmann (1954) Chi-square is a

statistical technique which enables the investigator to evaluate

the probability of obtaining differences between the actual and

expected frequencies in the categories of one or mare classi-

fications as a result of sampling fluctuations, The Chi-squared

formula is found in Table 1.

Table 1
.0;

Formula'Used to Cc:impute. Chi-squared

Chi-squared =

4

At
(Actual Frequene!! = Expected Frequency)2

Expected Frequency
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Chi-squared determines whether the sample frequencies in a

classification are significantly different from those which would

result if onl chance factors were operating.

The data was.analyzed using the Chi-squarea technique. Due to

the size of the project, the University of Nebraska Computer Center

data processing machine programs based on the Chi-square techniques

was utilized. In addition to the total Chi-square for the table,

the,program provides for ihe Chi-square coniribUtion for each cell

to thetotal Chi-square contribution. The data procesS program also

allows for the computation of percentages of eaCh cell to the column

contribution, row percentages and total percentages.

Each of ihe hypotheses, was considered in terms of a null

hypothesis. According to a null hypothesis, no significan't dif-

fekence exists between the variables being considered. The .05

level of significance was employed. If a null hypothesis is

rejected at the .05 level of confidence, then the difference be-

tween the two factors is so great that such a differenc would

occur only five times out of 100 due to sampling fluctNation if

this difference between the two groups were actually zero.
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CHAPTER IV

DATA TABULATION

FREQUENCY AND DISTRIBUT IOILANALYSIS

The Family Involvement Questionnaire was returned by 334 of`the 500.
randomly selected names generated from the 1979 Nebraska 4-H,Leader list. This
represented a 67% return.,

There were 19 of the questionnaires that were not usable. Five respondents
left the questionnaire blank and indicated that they had not been 4-H leaders.
Three respondents indicated they did not have children or a spouse so they felt
they werg not a family. Five envelopes were returned with address indicated as
unknown. Three of the random samples were addressed to librartes. Three of Ole
questionnaireswere returned after the information had been transferred to the
computer.

TABULATION OF QUESTIONS;

The following is the frequency tabulation of respon es for each of the items
on the questionnaire.

TABLE 2

YEARS OF LEADERSHIP

Ar-HOW MANY YEARS RAVE YOU BEEN A 4-11 LEADER? N = 315

I,

1 year
2-4 years,

5-9 years
10-19 years
20-29 years' '

. 30 xears or over
Have not been a 4-H leader

23 7.3
97 30.8
97 30.8
50 15.9

2.5
3 1.0

37 11.7
315 gichoz
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TABLE 3

LEADERSHIP ROLE

B. WHICH OF THE FOLLOWING STATEMENTS MOST CLOSELY FITS YOUR LEADERSHIP ROLE IN
THE 4-H CLUB? V = 314

at
e-

The only adult A-11 Leader'in ihe club 27

The organizational 4-H Leader.with one
or more other adult leaders tO help 123
Help the Main 4-H Leader with.various
projects or activities '118
Have not been a 4-H Leader, but am an
interested parent. 20
Neither a 4-H Leader nor interested parent'
in the 4-H program. , 4 v 8

Other 18

8.60

39.17

37.58

6.37

2.55

5.73
100.0%

44,

TABLE 4.

APPRECIATE*

C, HOW EFFECTIVE DO YOUFEEL 4-R IS IN GIVING MEMBERS OpPORTUNITIESiTO'EXPRESS
APPRECIATION TO OTHERS? N = 315

Extremely Effective
Very Effective
Effective
Somewhste Effective
Not Effective
No Opinipn

t.

. , N

12

B5
125

75

5

13

,315

3.81'

26.99

39.68
23.81
1.59

4.12
- 100.0%

A

I
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TABLE 5

SPEND TIME TOGETHER

D. HOW EFFECTIVE IS 4-H IN GIVING PARENTS AND MEMBERS OF THEIR FAMILY
OPPORTUNITIES TO SPEND ADDITIONAL TIME TOGETHER? N 315

Extremely Effective 40 12.70
Very Effective 106 33.65
Effective 109 34.60
Somewhat Effective 47 14.92
Not Effective 9 2.86
No Opinion 4 1.27

315 100.0%

TABLE 6

COMMUNICATION

E. HOW EFFECTIVE IS 4-1 IN GIVING OPPORTUNPTIES FOR MEMBERS TO LEARN TO LISTEN,
DISCUSS, AND SHARE FEELINGS AND OPINIONS? N = 315

1,
Extremely Effective

/es Very Effective
Effective
Somewhat Effective
Not Effective
No Opinion

.

N 2
.

t,33' ,

111

133

33

r. 3

2

10,.48

35.24

0422
10.48 )

V,.95

. .63?

315 -100.0i.0.
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TABLE 7

COMMIMENT

F. HOW EFFECTIVE IS 4-H IN GIVING OPPORTUNITIES FOR MEMBERS TO PLAN, SET, AND
CARRY OUT GOALS? N = 315

--.111

Extremely Effective 55 17.46
Very Effective 122 38.73
Effective 101 32.06
Somewhat Effective 32 10.16
Not Effective 2 .64
No Opinion r

3 .95

315 100.0%

\.-

TABLE 8

VALUE SYSTEM

G. HOW EFFECTIVE IS 4-H IN SUPPORTING A MEMBER'S OWN VALUE SYSTEM. N = 315

3/

1

r

Extremely Effective
liryaEffective
ertective
Somewhat Effective
Not Effective.
No Opinion ,

DoefTh4t Apply
.

15

84

118

55

11

21

11'

f

4 76

2UUW
3/11.114T

17.46
3.49.

6.67

3.49
NOTTA315

, 3,9 *--
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TABLE (9

A.

DEALING WITH PROBLEMS IN A POSITIVE WAY

H. HOW EFFECTIVE IS 4H IN GIVING OPPORTUNITIES FOR MEMBERS TO DEAL WITH

PROBLEM.i IN A POSITIVE WAY? N = 315

.

Extremely Effective ,15 4.76

Very Effective 86 27.30

Effective 128 40.63

Somewhat Effettive 72 ' 22.86

Not Effective 5 , 1.59

No Opinion' 6 9 2.86

315 100.0%

1.

TABLE 10 ,

STRENGTHENING MAMILY RELATIONS

I. INDICATE THE D EE TO WHICH YOU FEEL 4-H HAS AN INFLUENCE IN'STRENGTHENING,

FAMILY RELATI IPS. N = 313 4

Or.r...

Extremely Important 39 12.46

Very Important 105 33.54

Important 110 35.14

Mildly Important 46 14.69

NotAiTportant 4 1.27

9 2.90

313 100.0% "-
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TABLE 11:

OWN FAMILY STRENGTHS :

J. HOW DO YOU RATE YOUR OWN FAMILY IN TERMS OF EXPRESSING APPRECIATION,
SPENDING TIME TOGETHER, COMMUNICATION, MAINTAINING A VALUE SYSTEM,
PLANNING AND CARRYING OUT GOALS, AND DEALING WITH PROBLEMS? N = 313

N

Excellent' 36 11.50

Above Average 126 40.25

Avenue 123 394:30

Below Average 8 2.56

poor 1.

No Answer 19 6.07

313 100.0%

The following table allows an opportunity to ccmare the,fliean score for
the answers to the'questions C thra 3 (in the questionnaire.

TABLE 12

COMPARING OF MEAN SCORES

ir

C.

D.

E.

F.

G.

H.

I.

J.

HIGH
PROBLEM

LOW
*PROBLEM

MEAN
SCORE

Appreciatiowto others
SpenOng time together
Communication
Carry out goals .110

Value. System.

Dealing with problems in a
positive way

- 0 ,r
Stvengthen Family Relations
Own Family Strengths

1

1

1

I

1

1

1

1
*

2

2

2

2

2

.

2

21

3

3

3

3

3

3

3

4.
4

4

4

4

4

4

4

4

5

5

5

5

5

5

5

5

6

6

6

6

6

0
1'6
6

6

1

,

.

2.9

2.6
,

2.6

*2.4

2.9

2. §

2.6

243
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HIGHLIGHTS FROM COMMENTS

Eight questions on ihe survey allowed for respondent's comments.
Nearly one-half of the respondents chose to comment on at least one,of
the questions.

,

The following are selected comments from the respondents:

QUESTIOg C: HOW EFFECTIVE DO YOU FEEL 4-H IS IN GIVING MEMBERS AN,
OPPORTUNITY TO EXPRESS APPRECIATION?

com

,.

4(
1. Sometimes our eagerness to pete gets in the way when trying to

appreciate the success of others.

2. In our 4-H Club, I hear 4-H members say thank you a lot.

3. This area may need improving. It seems,to be up to parents to
express appreciation to leaders or see that their children'do.

4 We at appreciate the many people who contribute to the 4-H program
--local, state, and national.

5. There is no age barrier in 4-H. Each year, we plan something for
.Nursing homes and shut-ins. The older folks express appreciation
in so many ways.

6. When a child is taking a project, he is bound to ask questions and
ask for help. This is when he appreciates the talents of others
the most.

1.
7. The 4-H'ers are in a learning situation and should be taught to

recognize that almost k00% of leadership and training is
volunteered by others and taught to express thanks directly'to
these people.

b. Many of the members I've worked with over the years comebask and
express appreciaVon.

-

, y
9. ' Four-H-gives members competitive spirit And they find that_to

succeed they need to rely on others -- thus, the sense of
apprecigiion.

s 10. Younger members are more receptive to projects and activities in-t-
0
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volving "service" or "appreciation' and have the least opportunity
to do so.

QUESTION D: HOW EFFECTIVE 1S 4-H IN GIVING,PARENTS AND MEMBERS OF THEIR
FAMILY OPPORTUNITIES TO SPE/TD ADDITIONAL TIME TOGETHER?

1. One parent made this remark to me just lately,.."My, daughter and I
have grown closer since we've been in 4-H."

2. If 4-H is Zed the way it wAS intended, you are forced to create
and learn with your children. It's a good feeling when you feel a
new friendship growing with your children.

3. This is one area I really enjoy abouf 4-H. A successful 4-H'er
will aiways be one who has family support.

I think 4-H in this area is great! But,sometimes parents do the
work that children should do.

5. Our Parents in our club leave the work up to the leaders.

6. AS,a leader of many years, I sometimes feel that no matter how many
opportunities are provided for parent-child get-togethers
-- many parents just aren't interested. It's so easy to send kids
off to learn something than to spend time sharing with their
children.

7. We use our 4-H horse project as a total family project. This makes
it possible for families to spend time together.

,

8. Many families have both parents working outside the home. FourH
may be the best way for working parents to share time with their
families.

9. Our County Fair is a family affair. It creates a reason, plan, and
priority for families to be together:

10.. Our 4-H meetings are attended by the whole family. This is agreat
opportunity to spend time together.

11. The parents that aren't willing to spend time working with their,
children in 4-H find out that their child doesn't stay in 4-H very
long. '

12. More could be done in the way of father-son or mother-daughter (or
any mix) clinics.

4 r)
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13. We choose 4-H b 46SeTtir-whole faMily could be in it -- even our
-small child can go and eaj4 ix. We don't have to leave our small
child home ..wit-a sitter. 4ers always been welcomed at meetings
and events. This has been alreal plus.

QUESTION E: HOW EFPECTIVE IS 44 IN GOING OPPORTUNITIES FOR MEMBERS
TO LEARN TOvLISTEN,!DISCOSS, AND SHARE.FEELINGS AND
OPINIONS1

1. Our club is a littledisorganizea but we still seem to share
feelings and opin'ons.

0

2. if clubs elect officers and really give their members the chance to
say what they think about what the club does as A.wholt, I think
the-esults can be very effective.

3. The members must listen and discuss to learn.

4. Meetings 'and demonstrations'tire effective learning tools and ways
of communicating.

5. Our club is small. 'Each member is important enough not to be
overlooked.

6. Our club has members and parents of different ages. We have
learned to share.

7. In our club, 4-H'ers are in charge and are responsible for
decisions and activities. Usually, the older they are the more
responsibility they are given. lit

8. Our club enjoys the judging and fair projects. They like
competition. They like to strive to be the best, The discussions,
feelings, and opinions flow easily.44040

9. A child will often open up and share with his oyn peers before he
will discuss it with anyone else.

41

10. We especially like the Timely Topic Speaking C ntest. It gives our
members an opportunity to express ideas an arn by listening.

11. Even younger members speak up
opinions about parental roles0

group was that she chose this
unable to do so at home.

4
. Had one girl really express
at meetings. teneral feeling of
time to give her feelings as she was

.
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QUESTION F: HOW EFFECTIVE I 46-H INIGIVING.OPV KTUNITIES TO PLAN,
SET,L#ND CARRY OUT GOALS1-

1. In our club, each member iseencouraged to make their individual
planstiand goals and then are encouraged to carry 'them out.

2. Members who do a good job of learning to plan and carry out goals
on their own. If haS been very good for them.

3. Most projects have Steps to.completion. As an example: For a calf
project . . . much planning'is needed to buy the calf, feed it,
teach it to lead, and show it. Most 4-H prbjects work the Safi%
way.

4. I am looking back Over 30 years of working with kids. Planning is
very important to any success story.

,

5. For our children, 4-11 was their first opportunity to set goals on
their own. It,has been very good for them.

6. Some kids take too mani projects and parents do not see that they
are done properly.

7. The members I have observed almost always leave their projects
until the-last minute before they try to cram together.

Younger members still need to he pushed and many times the older
members are io busy to complete their projects.

9. Our teen club is especially successful because they are-given
opportunities to plan and to carry our their plans. We call that
involvement.

10. Even goals that aren't hard to achieve4hen accomplished, give me
a good feeling.

11. Four-H provides the opportunity. Four-H manuals provide steps to
completion of goals. The ribbons are not the most important thing
but it Is an indication as to how well they are carrying out their
goals. Almost like a report card.

12. Our members usually picked too many projects at the beginning of
the 4-H year. They realized that mom effort and work was involved
and only finished half of the projects.

13. It is most difficult when '1.eaders have to re-educate members and

45
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parents to uaderstand that goals first need to be set. Our group
isn't too receptive.

14.. Our club has problems in reaching goals without paregtal cooper-
ation. Four-H can't do it all.

QUESTION G: HOW TFFECTIVE IS 4-H IN SUPPORTING A MEMBER'S VALUE
SYSTEM?

1. I believe a good 4-H member sets his goals higher than the'others
of their age arid maintains a higher value system.

1. Judges who are not familiar with items to be judged sometimes make
mistakes in judging. These experiencerest the child's sense of
value.

3. I am somewhat disappointed in the lack of emphasis in 4-H on
economy, creativenesS', resourcefullness, etc. It appears that the
prize goes to the bestanimal, best wood, etc.

5.

Projects are time consuming. Members must make valuable
judgements. They must decide what degree of success they are
willing to work toward.
Four-H is improving here. As a youngster in 4-H, it was thus and
so, now as a leader, I see 4-H fitting its program to the child not
viseversa.

6. Four-H develops confidence in themselves. Members learn to master
a process or skill. They know they can do it and will tackle more
difficult work.

7. Four-H develops leadership and abilities but Values, morals, etc.,
are not discussed at meetings. In 4-H, you are never asked to do
anything not consistent with own values arid beliefs.

Four-H is effeciive but a little too much emphasis is placed on
being the best rather than doing your best.

1. Everyone sets their own values and 4-H supports you by Saying,
"Yes, you can do it!"

10. I think very often a member's own value swtem is seriously
depleted by callous and careless judge's comments and a dependency
upon ribbon placings to feel worthy. Telling them placings aren't
really what 4-h is allabout just doesn't cut it, with 4-11 members.

11. If member's values coincide with group's values, the group will
support the individual. In 4-H the group's values are usually .

4
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exempfary.

12. Another way to look at the term values is to ask, "How do you feel
about yourself?" People usualy feel best about themselves when
they.are not under,pressure.

'QUESTION H: HOW EFFECTIVE IS 4-H IN 'GIVING OPPORTUNITIES mg MEMBERS
-TO DEAL WITH PROBLEMS TN A POSITIVE WAY?

1. Members'learn to give and take, win or lose, iihich everyone does
all through 1ife/4, The club can help the member to react positively
even when things are not going well. Four-H leaders an help best
by being good listeners.

2. At our home, "Can't died a' long time ago." Our 4-H are always
positive.

.
3. Four-H provides an excellent opportunity to learn to solve

problems. Parents tend to remove the problems tor the child rather
than letting the child take the responsibility.

4. Members know that problems can be.solved with hard work and
conStructive criticism. Fortunately, parents, leaders, county
agents, land others can help.

S. Going to Leadership and Environment CaMp helped our children.
Piscugsions on values there were meaning-Al to them.

a

b. I have watched children through the ears grow through 4-11. It is
a great learning experience in learning to work through tasks. As
they become deeply involved in a prOject and as problems arise,
they learn to adjust. A child will discuss problems with a small
peer group when he will not feel he can express himself at home.

QUESTION I: INDICATE IRE DEGREE TO WHICH YOU FELT 4-H RAS AK
INFLUENCE IN STRENGTHENING FAMILY RELATIONSHIPS.

I. I'm sure our family Ls closer because of our 4-H experience.

2. As a classroom teacher, I have observed that students coming from
an active 4-H family are more willing to work toward high
adhievements in school subjects. They also have developed skills
LA speaking.

3. Parents learn,'"too. It brings children and parents closer.

4. 'The hurry and fuss may cause for impatience of individuals to show.

-47
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This may cause family tensions. But, sooner or later these kinds
of experiences bring a family closer together.

5. Four-H is really a family organization. Four-H'ers learn to take
family reSponsibility by sharing lood, clothing, home liying or
livestock, projects.

6. Our child realqy enjoys a chance.to work on his 4-H projects. He is
'more content. Possibly it's because he chose the prOect after
looking over the choices.

7. Four.-14 :is a family affair. There's a job for everyone.

8. It tak s the whole family to make it through 4-h. In our home, 4-H
is a w y of life.

of
9. I have been a 4-H leader for several years. Some of our 4-H

member's parents feel that 4-H is an inconvenience to them. Here
are three. examples:

I don't care what 4-H projects they take, just so long as it is
not cooking. . . I don't want them messing up my kitchen.

I expect my dald to do all the work at 4-H meetings.
My mom did the sleeves on my dress because she didn't think

that I could do them well enough. . . I did get alpurpl4
ribbon.

10. In many cases,,Ythe 4-H members still do not get the support they
need at home because of broken homesor both parents working.

11. Wt would like tr; see more famiWOriented programs and projects.

12. It is possible that our total family would spemd mom time together
it there were not the cOnstant pressute,of 4-41 work, planning
meetings, and attending various activities. However, we feel 4-H
is a most imporfght activity. Out children are assocImIng with a
bunch of wholesome kids with high ideals. Parents taking and
interest in project work certainly strengthens family relations.

13. ,I don't know ii 44 builds family strengths, but family 4.nwalvement
, really builds a good 4-H Club.

14. Parents do not need 44 1 to build family strengths. I feel if I
truly want to be a good parent then I ake the dffort on my own to
spend time with my children.

4 8
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15. Some families never attend our 4H Club as the club is in town. We .

could ase some ideas to increase parent participation.'

J.6. I thought 4-H was important. My kids didn't Care at all.

17. Here are two reasons why 4-H may,not involve the whale. family.
IParents do not attend 4-H meetings and parents do nat undenstand s

the goals of 44.

QUESTION J:' HOW DO YOU RATE YOUR OWN FAMILY IN TERMS OF EXPRESSING
APPRECIATION, SPENDING TIME TOGETHER, COMMUNICATION,
MAINTAIN A VALUE SYSTEM, PLANNING, AND CARRYING OUT
GOALS, AND DEALING WITH PROBLEMS?

I. I would like to be able io say, "above average" but three children
and two parents going five different directions with many unrelated
activities doesn't 'quite qualdfy us as 4 family that spends a lot
of time together.

2. We never have enough time. To make an adequkate living, we had to
expand our farming un41...__W work from 5:30 a.m. to 10:00 p.m. from
May thru July. It's arwaYs rush-rush. i know it's not just our
family, it's almost every family in our community.

3. There are eight people in our family. I feel -- deep down --that
our family is above average but I'd never express it vocally. We
sincerelyappreciate each other. We enjoy time together, whether
we are enjoying a game of quiet time. A value system is necessary
in any family. We consider moral values more important than-social
values. We write down goals. We discuss the goals as well as
problems.

4. I discmssed the question with my husband. We are blessed with four
daughters with whom we have bad really close communication. I feel
if/we can learn to listen to bur children, first and foremast, then
we will do this with others and hope to relate understanding and/
discussion with members.

5. Our family is a closely knit unit. We know bow important the
"family is"! There are fou:' In our family. Moth parents work.
Four-H is wholesome and many other things aren't, and it's been
fun. Along with the work, planning, and dreams there are rewards.

6. We are a close sharing family. We are all Fmvolved in church and
school. I have not felt 4-h was a benefit to our family because of
some bad experiences. Our oldest danghterasked to join aYclub but
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was" told it was full. Our other childnen had poor leaders.
Sometimes people think that because I don't have a iob -- I'm
unemployed. I do not have a lot of1gPare time. My.hours have been
full being,a fult-time wife and mother. tctrry, but I'm soured on
4-H.

7. We, as parents, are not invOlved in-a great deal of activities,
outside of our home. Our family, therefore, has time to eat
together and time to talk. Thete will still be time to join
organizations when our children are grown.

8. My children now have their own families anti continue the 4-H
pattern learned in their youth. Now, the grandchildren have a
special interest in 441. It is good to have fine 4-H leaders
sharing with young people, it enriches the.lives of all..

9. Our family worked together through 4-H. Our children learned the
value of money along with the importance of completing their goals.i,

4

10. We do our besn,to keep improving the qualitY of family life. Kids .
appreciate any time we can share since there seems to be less of it
all the time. I give my kids as much responsibility as I think

I
they can handle and it's working.

11. As a leadet, I'm concerned witEliiiistoCk pro.) cts. The livestock
projects interfere,with family life. Poorer families don't have a
chance. Richer families put more money into purchases.

12. Four-H is a beautiful experience for youth. I am blothered by many i

cattlemen, horsemen, etc., that use 4-11 to make money.

4
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CHAPTER V

NULL HYPOTRESIS

COMPARISON RESULTS

The following summary Involves each of the six major areai iden-

tified in'Stinnetts Family Strengths research project (1976) Ando

reviews the results of,the Null Hypothesis comparisons.

APPRECIATION:

Can the 4-H program offer experiences to 4-H Members that will

reinforce their desire to express appreciation?

The more years of experience a 41 Leader had as a 4-H Leader, the

more effective they felt 4-H was in offering opportunities for members

to express appreciation. All but five of the leaders surveyed agreed

that 4-H was effective in help'ing 4-H.members to express appreication.

Theleadership that the leader in 4 club had little effect on the _

opinions regarding appreciation.

The more faith that leaders had in 4-14 vas a program to strengthen

twiny relationships, the highee was therr evaluation of 4-41,as a

program to assist 4-H members to express appreciation.

Four-H Leaders do credit 4-H as a program that encourages'members

to express appreciation.

It

bi
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TABLE 13

Demographic Varikbles Compared wri1h the 4-H Leader's Perception of the
Degree that 4-H Contributes to a!Member's Ability to ExpresaAppreciation.

NULL
HYPOTHE-

SIS COMPARISON .

CHI

SQUARE

DEGREE

FREEDOM PROBABILITY SIGNIFICANCE

1 Appreciation
Vs. number of
years as 4-H
Leader has
been a vol- Not
unteer leader 7.621 4 0.1665 Sighlfidanf-

2 Appreciation
Vs. the role
of volunteers
in the 4-H

Organization 9.412 4 0.0516 Significant

3 Appreciation
Vs. leader's
perception of
4-H in
strengthening
family rela-
tionships 15.299 4 0.0041 Signiricant

4 Appreciation
Vs. 4-H
Leader's per-
ception of
his own family.

strength5 40.377 4 0.0001 Significant.



SPENDING POSITIVE TIME TOGETHER:

oes 4-H increase the amount of time a family 'spends together?

Four-H leaders responding to the survey felt that 4-A is,,

effective in encouraging families to spend time together. The'

longer a personserved as the 4711 leader, the more effective they

- felt 4-h was in families speading time together.

44000'

Only nine persons surveyed' felt that 4-H was Aot effective in %

4

providing opportunities for families-to spend posAtive time

tbgether.

Hypothesis six was found to be not significant.

COMMUNICATION:

Four-H has provided many opportunities for membees to practice

,commnieation skills. The demonstration, judging, timely topic

speaking contest, officer experiences, and informal activities are

often credited with increasing communication skills. Do those

opportunities also increae 4 opportunities foi communication

within the family?

The statistical comparisons between each of the variables for

hypothesis 9, 10, 11, and 12 were all found to be significant at

the .05 level. Therefore, they are not independent af eacil other.

NULL HYPOTHESIS 9:

Only one leader'of those surveyed felt that 4-14 was not

effective in contrikuting to a 4-H member's ability to communicate

got*
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within the-f-aily. It appears that the langer a leader has been

volunteer 4-H leader the hIgher was their perception of 4-H

contribution to the member,'s ability to communlicate within the

family. The following is a comparison within the category of those

who indicated effective and verk effective by years of leadership:'

1-4 years 38.66; 5-9years -- 49.48%; 10 years arqd more 62.30%.

NULL HYPOTHESIS).0:

The role a leader assUmed in A club appeared to have,an

influence on the 4-H Leader's perception,of the degree that 4-H

co utes to a 4-H member's ability to communicate within his .

family. The following is a comparison at those who iridieated

extremely effective or very effectiyoe: 4-H Leader -- 56.00%;

Assistant Leader -- 38.46%; and nat a Leadex.-- 25.93%.

NULL HYPOTHESIS 11:

Those who felt that 4-H was more effective in strengtheing

family relations also were More apt ta,indicate that 4-11

strengthens family communications. The following.comparison

relates those who checked the columns' extremely effective and very

effective in terms Df communication witn...above average in

leader's perception of 474k In TengthNitningr4amily °relations:

Four-H families who felt their family were hbove ave.rage in family

rel5It1ons -- 50,93%; average 41.46%, below amerage

1 lb
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TABLE 14

Demographic Variable Compared with the 4-H :eader's Perception of the Degree
That 4-H Contributes to 4-H Families Spending Time Together

NULL
HYPOTHE- CHI DEGREE
SIS COMPARISON SQUARE FREEDOM PROBABILITY SIGNIFICANCE

5 'Number of .

years a 4-H
leader has

. been a vol-
unieer
leader

Roleiof
the vol-

Ltriter
er'in the

4-41 Organi-

zatton

7 Leader's
perception of
4-H in
strengthening
family rela-

tionships

8 Four-11 leaders

perception of
his own family
strength

16.638 4 0.0023

,

Significant'

Not

6.145 4 0.1886 Significant
.P

26.654 4 0.0001 Tignkficant

69.184 A 0.0001 Significant

<,
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NULL HYPOTHESIS 12:

When 4-H)leaders felt more positively about their own family

relationships, they also felt that 4-H was more effective in
4*,

strengthening communication within the family. The following

percentages compare those who indicated that 4-H was extremely

effective or very effective in contributing to,comm ication within

\

his family. 'Aboververage pagception of family strengths --

63.64%;,average perception of family strengths -- 31.82%; below

average.perception of family strength -- 26.00%. COMMITMENT:

IP
Only two persons answering tivr'Survey felt that 4-H was not

effective in contributi4 to a person's ability to be involved in

planning and setting goals.

Each of the four Null Hypothesitw4Caaparison statisticals were

found to be significant at the .05 level. Therefore, the variables

are not independent of each other.

Thp number of years a 4-H leader had been leadingwa4club did

not appear to be an obvious influence on their perception of the

degree that 4-H contributes tolT person's abilitrto-be involved in

planning and setting goals and commitment to use time wisely.

Leaders with ive years or more experience did feel

positive.
-

More 4-H Leaders than Assistant,Leaders or non-4-h Leaders'

cindicated that 4-H made a greater impact in planning and in-setting

goals.

,,

56
14.

'71
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Likew±vleaciers who felt moie positively that 4-H strengthened family

relationships also indicated that 4-H made a more significant impact in

planning and in setting goalso

TABLE 15

Demographic variable Compared With the 4-H Leader's Perceptdon of the
Degree that 4-H Contributes to a 4-H Member's Ability to Communicate

Within His Family

MULL
HYPOTHE- CHI DEGREE
SIS COMPARISON SQUAR.44 FREEDOM PROBABILITY SIGNIFICANCE

9 The number ot
years a 4-h
leader has
been a vol-
unteer leader 10.256

10 The role of
the vplunteer
leader in the
4-H Organi-
zation 23.951

11 .....Ibe'leader's

perception of
4-H in

-N strengthening
family rela-
tionships 15.230

12 The 4-H

Leader's per-
ception of his
own family
strengths

4

4

4

0.0363 Significant

00001 Significant

0.0042 .Significant.

39.259 4 0.0001 Significant

Ato
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COMMITMENT:

The 4-H leaderS who perceived that their oion families'had above

f'
average strength rated 4-H significantly higher as contributing to a

persons ability to plan and set goals and have a commitment to use time

wisely in carrying out those goals than did 4-H leaderb who rated their

family strengths at a lower level.

TABLE 16

Demographic Variables Compared with the.4-H Leadersilerception of the Degree
that 4-H Contributes to a Person's Ability to be Involved in Planning and
Setting Goals and Commitments to Use Time Wisely in Carrying Out Those Goads

NULL
HYPOTHE- CHI DEGREE

SIS COMPARISON SQUARE FREEDOM PROBABILITY SIGNIFICANCE

13 timber of
years as a
4-H leader has
been a volun-
teer leader 14.415 0.6061 Significant

14 The role of

the volun-
teer leader

in the 4-H
organization 9.109

15 The leader's
perception of
4-H 'In

strengthening
family rela-
tionships 12.961

16 The 4-H
Leaders per-
ception of his
own family
strength 32.124

4 0.0584 Significant

:4 0.0115 Significant

4 0.0001 Significant

,
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SHARING VALUES: .

The higher the 4-H leaders perception of own family

strength, the highgr,were their ratings of 4-14%as a contributor to

N,
the member's value system. Fifty perCent of those who had a high

perception of their own family strength also felt that 4-1Pwas more

effective in strengthening family relation'Ships. Twenty-Lve

pexcent of those with medium perception of own family strength

indicated more ffective; and nine percent of those with a low

perception of their own family strength indicated that 4-H was

highly effective in strengthenAg family relationships.

The statistical comparison for Null Hypothesis 20,was found

significant at the .05 level. Therefore, the variables are not

independent of each, other.

The statistical comparison for Null Hypothesis 17, 18, and 19
r

were found to be not significant at the .05 level. Therefore,

those variables are not independent of each other.

-In,examination of the frequency and distributation date, it

was.found that only ten persons completing the survey indicated

that 4-H was not effective in contributing to the value system that

45

gives the 4-H member a sense of purpose.

DEALING WITH PROBLEMS IN A POSITIVE WAY:

Only five persons surveyed felt that 4-11 was not effegtive in

'aSsisting members to learn-to deal with problems in a.positive way.

5 9

<

(1
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TMLE 17

Demogiaphic Variables Compared with the 4-H Leader's Perception of the Degree
that 4-H Contributes to the 4-H Member's "Value System" that Gives the 4-H

Member a Sense of Purpose

NULL
HYPOTHE- CHI DEGREE
SIS COMPARISON SQUARE FREEDOM PROBABILITY SIGNIFICANCE-

17 The number of
years a 4-H
leader has been
a volunteer
leader

18 The role ok
the volunteer
leader in the
4-H Organize-
tion

2.509

3.950

19 The 4-H
Leader's per-
ception of 4-H
in strengthening
family rela-
tionships 7.999

20 The 4-H
Leader's per-
ception of his
own family
strength 35.719

4 0.6431

4 0.4129

4 0.0916

4 -0,0001

Not
Significant

Not
Significant

Not
Significant

Not
Significant

Three Null Hypothesis statements, number 21, 23, and 24, were found to

be significant.at the .05 level. Therefore, the variables are not independent

of each other.
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Null Hypothesis Statement Number 22 was not found to be

significant at the .05 level. Therefore, those variables are

independent of each other.

The longer leaders have been in 4-H Leadership positions, the

stronger is their perception of the degree that 4-H contributes to

a member's apility to deal with problems in a positive way. The

following is a review of the comparison of those leaders who

indicated extremely or very effective: 14 years -- 26.09%; 59 years

--35.05%; and thefleaders who had led 10 years or more marked those

columns -- 46.95%.

ThOse leaders who indicated that 4-11 was above average in

playing a role in strengthening family relationships also perceived

4-H to be more effective in helping members deal with problems.

The following is a comparison in percentages of those who felt 4-H

to be more effective in contributing to a member's ability to deal

problems in a positive way. Above average -- 40.76%;

average -- 26.23%; belociverage perception of 4-H in strengthening

family relations -- 11.11%.

Those 4-41 Leaders whose perception of their own family

strength was above average also perceived 4-H as being more

effective. The following is a comparison. Those who felt that 4-H

was more importint as an influence in strengthenini

relationships -- 52.14%; important -- 14.15%; not important. --

18.00%.

61

0,4
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TABLE 18

Demographic Variables Compared with the 4-H, Leader's Perception of the Degree
that 4-H Contributes to a Member's Ability to Deal with Problems in a Positive

Way

NULL
HYPOTHE- CHI DEGREE

SIS COMPARISON SQUARE FREEDOM PROBABILITY SIGNIFICANCE

21 The number of
years a 4-H
Leader has been
a volunteer
leader

22 The role of
the volunteer,
leader in the
4-H.Organiza7
tion

9.527

7.43

23 The leader's
perception of

4-H ih
strengthening
family rela-
tionships 10.986

24 The 4-H
leader's per-
ception of own
family
strength 45.975

a
4 0.0492 Significant

Not
4 0.1147 Significant

4, 0.0267 Significant'

4 0.0001 Significant

62,
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CHAPTER VI

SUMMARY AND DISCUSSION

There were 7,996 4-H Leaders in Nebraska in 1979. A study was

conducted using a randet sample (500) of those leaders..

Three hundred and thirty-four (67%) Nebraska 4-H Leaders returned the

survey. Tbe following table is a description of those_returning the

questionnaire by years of leadership:

TABLE 19

YEARS OF LEADERSHIP

1 year 23 7.3

2-4 years 97 30.8
5-9 years 97 30.8
10-19 years 50 15.9
20-29 years 8 2.5
30 years or aver 3 . 1.0

Have not been a 4-H leader _37 11.7
315 100.0%

RATIONAL FOR STUDY

The majority of people in the United States consider a strong,

satisfying family as one of our most important societal goals. But,

what is the impact of our societal functioning groups upon the family.

63
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0 Do 4-H leaders perceive that 4-H has any influence on ily

relationships? How do 4-H leaders rate their own families n terms of

(

indicators of famil strengths?

0

DEFINITION OF FAMIL STRENGTH:

Dr. Nick Stinnett, Chairman of the Department of H an

Development and the family, University of Nebraska, st died 99,strong

families throughout Oklahoma in the Family Strengths esearch

Project (1976). Strong families enjoy marital sat faction; a

high degree of happiness in the parent-child rela ionship;

and were seen as effective in meeting each othe s emotional

needs.

Stinnett's Family Strengths research roject identified

, -.-

these indicators of family strengawfhat strong families shared:

1. Appreciation -- Strong families do more than have feelings

of appreciation. They express those feelings in words and

action. They let each other know they are special.

2. Sharing -- Strong families spend a great amount of

time together in work and play. They enjoy being

together.

3. Good Communication -- Strong families have developed

the ability to look beyond each others faults and see

their needs. Strong families share concerns. They

Communicate openly.

4. / Commitmen -- Strong families are committed to helping

/ and prom ting each othexs happiness. They are actively

/ involved in setting family goals.
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5. Sharing Values -- The families in Dr. Stinnett's study shared
a high degree of religious orientation. They shared a set of
common values.

6. Dealing with problems is a positive way -- strong families
learn to deal with problems and stree in a positive way.

. THE STUDY:

The general purpose of this study was to examine the

perception of 4-11 Leaders concerning the 441 contribution to family

strengths especially those traits that Stinnett (Stinnett, 1976)

e-
felt all strong families shared:

1. The degree that 4-H contributes to a member's ability
to express appreciation.

2. The degree that 4-H contributes to 4-H _family members
spending time together.

3. The degree that 4-H contributes to a 4-H member's
ability to caumunicate,E1112 his family.

4. The degree that 4-H callributes to a person's
ability to be involved in planning, setting goals, and
commitment to use time 'wisely in carrying out those goals.

5. Indicate the degree that 4-H contributes to the
awareness of a Higher Power that gives the 4-11.member a
sense of purpose.

6. The degree that 4-H contributes to a memberls ability to
' deal with .problems in a positive way.

In addition, the 'study investigated:

1. The degree that 4-H involves the tamily.
2. The degree that 4-H has an influence in strengthening

family relationsHips.

REVIEW OF LITERATURE:

There is a large quantity of literature devoted to family

lite. The computer literature search facilities of the University

65



4)

52

of Nebraska's C. Y. Thompson Library was used for the review of

literature. Dr. Nick Stinnett's research bibliography was reviewed

and utilized extensively.

THE SURVEY INSTRUMENT

A survey instrument was developed and tested. The mailing

list of 7,996 Nebraska 4-H Leaders was obtained from the National

4-H News. (Each Nebraska 4-H Leader is provided a subscription to

the National 4-H News). A SAS Computer printout of 500 numbers-.

considered to be a random sample of 7,996 numbers from 0 to 7,996

were obtained from the UNL Biometrics Information System and

matched with the leaders list.

The survey instrument was mailed tO the 500 names selected by

the random sample method. A copy of Home Economics Neb Guide HEG

7897 Building Family Strengths, was included for the 4H Leader to

read for.background information. Those leaders that did not

reSpond to the initial questionnaire were sent tWo followup

-
questionnaires. A total of 315 questionnaires were found to be

usable for the 334.questionnaires reiurned.

STATISTICAL ANALYSIS:

The statistical analysis used was the chi-sqUare technique.

NULL HYPOTHESIS STATEMENTS:

There were twenty-four nullhypothesis statements. Six were

found to'be significant at the .0001 level, four at the .01 level,

fi at the .05 level, and five were found not be significant.

66
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SUMMARY NULL HYPOTHESIS COMPARISONS:

' In general, the following statements can be extrapolated from
Ya,

comparisons of the null-hypothesis statements:

1

1. The longer a person had been a 4-H leader, the more
confidence they had iwthe 4-H program as an influence
in building family strengths.

2. The mare confidence leaders had,in 4-H as'a way to build
family strength, the more credit they gave 4-H as an
avenue to motivate youth to express appreciation, spend
additional 'time with parents, comMunication, carrying out
of goals, and maintaining their value system;

3. The higher the 4-H Leader's esteem for their own family
as a strong family, the more trust they hae-in 4-H as a
builder of family strength.

4. The leadership role that a 4-H leader assuted in a club
influenced their perception of 4.-H as an influence in
building family strength.

DISCUSSION:

4, 4

- The Cooperative Extension Service is justified in promoting the concept

of 4-H as contributing to the family strength orparticipants.

Nebraska 4-H Leaders indicated that 4-H is effective in
-16

building family strengths. Fewer than ten persons indicated that

4-H was not effective in the areas indicated.

` The study would appear to support the "Four-H in Century III"

report previously cited:_

6 7.
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'"Four-H helps youth improve their family and home
life by encouraging family-oriented learning experiences
.which lead to closer parent-child relationships. Since
parents are a most important'influence in youth
development, parent cooperation and participation in the
4-H program is giVen high priority." (p. 4.)

r

Four-H leaders rat0-thai%own families as above average in

termts of expressing appreciation, spending time together,

communications, maintaining a value system, planning and carrying

out goals, and dealing with problems. Only nine persons felt.their

families were below average.

Because 4-H leaders feel they are a part of a strong family,

they are in ,an excellent position to model those traits shared by

strong fmnilies.

In the review of literature, (page 10) it was related that

strong families contribute to the health of individuals: stress,

emotional, juvenile delinquency, drugs,'trisis, values, motiVation

06,

to achieve, child's self-concept, and adjustment.

In our society then there appears to be a cul-de-sac

phenomenon. Strong families contribute to the well eing of there

own family members and in turn contribute to the well-being of

society. Society.in turn through 4-41 can contribute tojamily

strength by attention to:

1. reaching youth to express appreciation to others.

66
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2.' Increasing the quantity and quality of family time spent
together.

3. Teaching toward youth.ability to learn to share feelings
and attitudes. :

4. Assist yOuth to plan, sei, and carry out goals.
5. Support-youth in there quest to establish a positive

personal value system. -4 .

6. Assist youth to-deal with problems in a positive way.

COMMITMENT:
s

Those "Surveyedlelt that 4-H was effective in planning'And
k

carrying out goals. The following are selected comments by 4-H

leaders:

"In our club; eacti member is encouraged to make their

individual-plans and goals and encouraged to ciarry them out."

"Our teen club is especially successful because they .are given
' opportunities to plan44nd then carry out their plans. Gle call

that involvement."

"Members who do a good job of learning to plan and.carry out
goals stay in 4--H."

,

I am looking back over 30 years of working w th kids.
planning is verY important to any sucess story "

'Several leaders commented that planning and'car'kying out goals:

is'difficult, This leaders comment ii:typical:

"It is difficult when leaders have to reeducate
members and parents to understand that goal& first need to be

* set. Our group4Osn't too receptive." )

Four-H leaders will appreciate goal setting suggestions in,4-H

project materiais as well as the separate planning guides.

SPENDING POSITIVE TIME TOGETHER:

Strong families en3oy spending a great amount of time

e
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'together. Eighty-one percent of the 4-H leaders sampled felt that

the le-H,program is,effective in giving parents and members of

family opportAities to spend additional tiTe.together.

Leaders comments included

"One parent made this re
daughter and I have grown
4-H.'"

the following statements:

maRto me just lately, 'my

oser since we've been in

iany Lamilies have both parents worki oftside the
home. Four-H may be the best way for working parents
to share time with- their- faimiltes . "

"Oiir 'county fair is a family affair. It creaT&Na reason,
plan and priority for families to be together."

"We choose 4-H'because our whole family should be in it --
even our small child can go and enjoy it. We don't have to
leave our small child home 54dth a sitter., She's always
welcome at meetings and events. This has been a real plus."

"Our 4-H meeti
great opportunity me together."

ended by the whole family. This isa

But,, several leader'felt this way:

"Our parents in our club leaVe the work up to the leaders."

Leaders an0 the public s'ee the County Fair.as being a family

atfair. News

possible. The

The
4

P's:11

-1,*tEremium

Leaders, and

releases include parents and chiles names whenever

theme for State Fair has*included 4-H as a famil) E

welcome on page one of the 1981 Nebraska State

List includes: "Welcome 4-H'ers, parents, 4-H

friends." (Page 1, Nebraska State Fair Premium List,

vi7
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The 4-H.curriculum committee may direct a portion of their

attention to'planning special'f.wily oriented projects_or

activities.

J..eader training materials should continue to devote space to

support the values of the 4-H program in building family strengths.

APPRECIATION:

The 4-H Leaders sampled felt that the 4-H program was

effective in giving members-opportunities to express appreciation

to others: Only five persons sampled were oLthe opinions that 4-H

is not effective in helping youth to learn to express appreciation.

The following are selected comments from 4-H Leaders:

"There is no age barrier in 4-H. Each year, we plan something
for Nursing Homes and shut-ins. The older folks express
appreciation in so many ways."

,

"In NI- 4-H c1.qi5 I hear 4-H members say thank you a lot."

"When a child is taking a project, he is bound to ask
questions and ask for help. This is when they appreciate the
talents of others the most."

"Many of the members I'Ve worked with over the years come back
and express appreciation."

But, some readers feel that 4-H may'be lacking in this area.

The following comments:

"Sometimes our eagerness to compete gets in the way when
trying to appreciate the success ot others."

"This area may need improving. It seems to.be up.to the
parents to express appreciation to leaders or,see that their
members do,"

n114
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"Younger members are more xeceOtive to projects and activities
involving "service" and "appreciation",.nd have the least
opportunity to do so."

There are many; recognition strategies built into the 4-H

program. Leader's banquets, thank you note cards, project awards,

and newspaper articles.

Service projects are seen by sgme leaders as a form or

recognition to others and members receive attention in return.

Members are given many opportunities for recognition: they

give demonsttations, sing, speak, or be a host or hostess. A good

performance draws recognition. Members, parents and leaders often

perceive this recognitidn as appreciation for a job well done.

In the review of'literature several citations by researchers

indicated that recognition and apprfciation were central to family

strengths.

Saying, thank yob, when expected may not be intgrnalized by

the sender or receiver. Certainly, 4-H has built into the

historical traditions many opportunities for expressions of

appreciation that are spontaneous.

COMMUNTCATION:

The 4-H leaders sampled felt that 470 was effective'in giving

opportunities fdr members to learn to listen, discuss, and share

feelings andopinions.



"

59

Only three persons f hat 4-H was not effective. More than

forty-tive percent (144) felt hat 4-H was very or extremely

effective.

Communication is central to the other factors contributing to

family strength exaMined. Without communication, it would be

difficult to exprep appreciation, share family time together, set

family goals, or share values.

Communication is also central to the4 -H program

Demonstrations, judging, pubdic.speaking, officer experiences, 'and

experience at camp, conferences, fairs, or shows allows members to

communicate.

The 4-H Leader's comments were positive abOut 4-H's

contribution to communication it building Satiny strengths:

"If clubs elect officers and really give their members the
chance to say what they think about what the club does as-_a-
whole, I think the re'sults can be very effective."

"Our club enjoys the judging and fair pro.-Jects. They like
competition.

'Me discussion., .teelings, and opinions flow easily."

"A child will often open up and share'with his own peers
before

he will discuss'it with anyolle else," it

Ihe-plinners for camps and conferences should include in their

evaluation of those events an opportunity fox youth to express an,

opinion relative to the amount of time spend in discussion.

Planners should also be,concerned with sufficient time for

4
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commUnication relative to timely issues relating to the events

objectives.

Altman, (1975, previously cited on page 17, revlew of

literature) indicated that parents tend to view the resident tamp

experience'as one which can play an important role in personal and

social development of their chldren.
40,

Four-H Leaders and Cooperative Extension Service Staff should

continue to offer an -Opportunity for participants to improv heir-
,

' oral communication skills. k

Four-H members should also continue to have the opportunity to

improve communication skil-ls through county training meetings.

, VALUE SYSTEM:

Four-H Leaders feel that 4-H is effective in supporting a -

member's own value system. However, nearly 43 of those sampled

marked Ohe not effective,'no opinion, or doesn't aplidy Category.

The questibOnaire was pre-tested with twenty 4-H leaders.

This question vas originally stated. "How effective is 4-H in'

supporting a member's own value system including religious

orientation?" The options for answers did not include the "doesn't

, apply" possibility. However, seven of the twenty leaders

. questioned why religious orientation was inciuded. The iesue of

church and State was also raised. The "reli:tious orientation"

words were omitted from the revised questionnaire and "Doesn't

74

r
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apply" added. Each 4-H Leader sampled received the Home Economic's

Neb Guide HEG 78-97 BuildinB Family Strengths... The Neb Guide

detailed Stinnetts definition cfS:5.4ily strengths and allowed for

the leaders own interpretation. No comments relative to'religious

orientation were written by those sampled with .the revised

questionnaire.

Perhaps this section drew some ot the more frank reactions

from leaders:

"I believe a good 4-H member sets-his goals higher than the
others of their age and maintains a higher value system."

"Judges who are not families with items to'bg judged.sometimes
make mistakes in judging. These experience test the child's
sense of value."

"In 4-H, you are never asked to do anything not donsistent
with own values and beliefs."

"Four-H is effective but a little too.wch emphasis is placed
on being the best rather than doin&,your best."

think very ofterpa member's own value system is seriously
,,depleted,by callous and careless 'Judge's comments aril a
dependency uporCribbon piaci* to feel worthy."

-

Citienship has traditionally been a part of 4-H. The

Citizenship Short Course, group discussion at,camps or conferencese.-

and Citizenship discussion at.pistrict teen retreathavlikall been
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appreciated by the 4-H clientele. The new Nebraska Camps and

Centers should provide opportunities for expansion of Citizenship

training.

The new Community Development projects will broaden

opportunities for values clarification.

DFAL WITH PROBLEMS IN A POSITIVE WAY: 'Nue

This area was included in Dr. Stinnett's research under the

title, The AbiliiY to Cope with Crisis. -The-item-was not

A4

discussed in the Home Economics Neb Guide HEG 78-97 Building Family

Strengths that accompanied the questibnnaire to Nebraska 4-H

Leaders.

Otto (1976) as included in the review of literature on page 14

of this paper, included "the ability to use a crisis or a se&ingly

injurious experience as a means of growth." As the basis for a

framework of 12 components of family strength. Tracy (1971) (see

page 10--review of literature) referred to this area as stress and

crisis.

Four-H leaders commented:

"Members learn to give and take, win or lose, which
everyone does all through life.: The club can help the member
o react. positively even'when ifiings are not going well.
aur-H leaders can help best by being good listeners.""

Four-H provides an excellent opportunity to learn to sol

problems. Parents tend to remove the pro6.ems for the child rather

than letting the child take the reTponsibility.

4-4 k

0*.
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"Going to Leadership and Environment Camp was helpful to our
children. Discussion of values there was meaningful to them."

To an eleven year old, giving a speech may be a very stressful

situation.How do the family members react? How does the judge

evaluate? How do his friends see the temporary_crisis? Four-H

offers prizes, ribbons, and other incentivesto attract the

partiCipant. From leader's comments, it would appear that

additional: §-tudy can be made as to the member's perception of the

stress involved with competition as well as the parents or leader's

perception of how well the problem is handles.

Camp Counselors are given fopr hours of instruction at the

Statewide Camp Counselor Training meeting relative to dealing with

problems in a positive way at camps. The results of this survey

would indicate that this is time well spent.

The interpersonal relation workshop was evaluated highly at

ehe 1981 Nebraska Stite 4-H Conference. Consideration should be

given to dealing with stress as a possible topic.

Consideration should be considered for the continuation of the

discussion on "teen concerns" at the Leadership and Environment

Camps.

Four-H Leader Training should perhaps be expanded for 4-H

training dealing with family strengths. Topics might include:

value clarification, dealing with stress, listening skills, role of
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the leader in consultation with 4-H members, and building family

strengths.

OWN FN4ILY STRENGTH:

More than fifty percent (51.75) of the 4-H Leaders surveyed

rated their own families as above average in expressing

Appreciation, spending time together, communication, maintaining a

value system, planning and carIying out goals, and dealing with

pDoblems in a positive way. Only nine persons felt that they had a

below average or poor family.rating.

The following are 4-H Leader's comments relative to their own

family strengths:

"I would like to be able to say,''above average' but
Three children and two parents going five different
directions with many unrelated activities doesn't quite

qualify us as a family that spends a lot of time together".

"I discussed this with my husband. We are blessed with

tour daughters with whom we have had a really close c9-

munication. I feel if we can learn to listen to our
children, first and foremost, then we will do this with

others and hope to relate understanding and discussion

with members".

"Our family worked together'through 4=14. Our children

learned the value of money along with Ow importance of

completing thelr goals".

Dr. Ronald Daly,-in writilg the 1978 4-H Family Project, EC

23-20-78, Building Family Strengths, wrote:

This project is designed to provide an
4-h members and their families 6 develop a

appreciation .
of: (1)-their heritage, .(2) the uniqueness

76.

opportunity for
greater

of each family
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member, (3) ways they can build on their family strengths and
(4) sharing some memorable times, together.

There were thirty-six counties that had enrollment in the

Building Familr Strengths project in 1980. TI,)ere were 319 boys and

457 girls enrolled. The largest enrollment was in Dawton County

with 554 persons enrolled.

The project does offer an opportunity for family invplvernent

in building family strengths.

STRENGTHEN FAMILY .RELATIONS:

Nebraska/4-H Leaders sampled-felt that 4-H is effective in

giving .opportunities for members to deal with problems .in a

positive way. Only five persons felt that 4-H was not effective.

The following are selected comments from 4-H Leaders:

"I'm sure our family is closer because of our 4-H experience."

"Parents learn, too. It brings children and parents closer
together."

"Four-H is a family affair. There's a job for everyone."

"We would like to sge more family oriented programs and
projects."

"I thought 4-H was important. My kids didn't care for it at
all."

.

"Here are two reascins why 4-H may not involve the whole
family. Parents d6 riot attend 4-11 meetings and parents do not
understand the goals of 4-H."

This concept is perhaps basic to the Itudy.t Do 4-H Leaders

really teel that 4-H is important to building I amily strengths?

I
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This study would indicate that Nebraska 4-H Leaders feel that 4-H

can contribute to family strengths development.

A
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AFPENDIX

Cover fetter to those who'preitested the instrument.
,..,

AA Qutstionnaire sent to those who pre-tested the instrument.

, B CoVerietter to the 500 Nebraska 4-H Leaaers included in, the
random saMpre: 4

.

. i
BB Questionnaires sent to the.500 NAraska 4-H Leaders considered to

) be a representative sample.

4

C Nebraska Home Economics Neb Guide HEG 78-97 Building-Family Strengths
was sent to those Nebraska 4-H Leaders involved in the pre-test and
those represented in'the sample.

-,::,--
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.COOPERATIVE EXTENSION ,SEFIVICE
UNIVERSITY OF NEBRASKALINCOLN LINCOLN, NE 68583

April 29, 1981

Reply

4-H - YOUTH,DEVELOPMENT
Ag. Hall,.East Campus

Dear 4-H Leader:

TheNebraska State 4'.LH and Youth DevIlopment Department will soon
be conducting a survey of 4-H leaders thr ughout the state to determine
the'influence of 4-H in family life. We are asking a stall number o4-H
leaders in Nebraska, selected at random from a 4-H leader's list, t(5'
complete the enclosed,survey.form and dvise us if it is.understandable

and easy to complete. As a 4-H leade , please complete the survey.
Write any comments you might...nave on-the survey and recurn.to the addres'S

s .

below:

0

St,

s

Extension Studies ana Tisining
109 Ag, Hall - UNL
Lincoln, NE '68583

,..

We are inteTested in knowing if there are questions that are fiard
.

to understand, do not provide space.for your answer, do.not seem to be
relevant or are ambiguous. Please indicate any of hese difficipties on

i
..

the' survey fort.

...

Thank you for your time and assistance in coppleting and evaluating

.. this survey. , e- .
Sincerely, e7 .

John D. Orr
Extension Specialist
,4-H and Youth Development'

a

Robert J- PIorell
State Leader
Extension Studies and Training

tXTENSIrAl WORK IN "AGRICULTURE. HOME ECONOMICS ANDSUBJECTS RELATINb THgRElb.-
WOPEVA I NI, t XTEKSIONSERVICE, INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES,

1 41). ERSIT 1 OF NEBRASKA LINCOLN COOPERATING Wil H PIE COUNTIES AND THE U S DEPARTMeNT OF AG,VICuLTuRE

The University of Nebraska Lincoln The University of Nebraska Medic.il Center . The University of Njbraska at Omaha

87 BEST C DY AVAILABLE

e

, -
r
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FAMIIN INVOLVEMENT QUESTIONNAIRE

.Please check with an "X" the appropriate answer to each question.
Comment on questions you feel need your further explanation.

1. How Many years have you been a 4-H Leader?

a. 30 Or more years
'b. 20 or'more'years
C. lu or more years
0. 5 or more years
e. 2 or more years-,
f. 1 or more.years
g. Have not been a 4-H reader

2. ,Which of the foLlowing statements most closely fits your
leaderscpip role in the club.

a. The only adult4i-H Leader in the club

b. The cirganizationaM-H Leader with one Or more
other epotkt leaders to help

c. Helped.the main 4-H Leader with various projects
or activities .

d. Was not a 4-H Leaden, but was an interested parent.

e. Neither a 4,-H Leaden*nor interested"parent'in the
4-H Program

Comment:

3. Indicate the degree that you feel 4t41 convibutes,to a member's
ability to express appreciation to others.

6

a, Effective in giving opportdnities fOr member5
to learn to eXpress appreciation.

b. Occasional opportunities for members to learn to
ex'press appreciation.

c. Never observed oppor/unities for members to ledrn
to express appreciation:

Comment:

4. . rinicate the degsee that you feel 4-H contributes to parents
aOd members of their family spending additional'time together.

,

a. Effective in giving opportunities for members to
spend time with one or both parents.

b. Occasional opportunities for members to spend time
with one or both parents.



c. Have not observed any indication where any member
. and one or both parents spent additional time together.

comment:

5. Indicate the de'gree that 44 contributes to a member' ability
to listen, aiscuss, and share teelings and opinions.

dr a. Effective in giving, opportunities tor members
Ay to learn to communicate throvh 4-H activities.

1). Occasional opportunities for members to learn to

communicate through 4-H activities.

Comment:

c. Never have observed any indication where members
learn to communicate through 4-H activities.

6.- Itidicate the degree that 4-H contributes to the commitment of
members to be involved in planning and setting goals and com-
mitment to use their time wisely in,carrying;ou-those-goals.

Comment:

7.

a. Effective in giving opportunities for members4o
learn to set goals and carry o4t those goals.

) '
b. Occdsional opportunitieS to learn to_ set goals..ind

te, carry out those oals.

c. Members arg never given an opportunity to 'set pals
or to carry out those 'goals.

MID

Indiltate the degree that 4-H contributes to t.he awareness of a

"Hiiher power" that gives them a sense ot,purpose and-giNes
their family support and strerigth.

a. Effectpe in supporting the member in the respect
ard-77Ipport of that member's religious orientation.

b. Occasional opportunitted to support the member in
the respect and support ot that member's religious
orientation.

Comment;

c.- Never have observed any support,for the member's
religious orientation.

d. Four7H has a negative impact on the member's
religious orlentation.

4

4(
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8. Imdicate the degree that you feel 443 contributes to a per-
son's ability to deal with problems in a positi,ve way.

a. Effectie in giving opportunities for members
to learn to deal with prOblems in a posltive way.

Occasionaropportunities for membets to deal with
problemvin a positive way.

c. Never -have observed that there were opportunities
for members to learn to deal with pr9b1ems in a
positive way.

Comment:

,

9. Indicate the degree to Wh'ich you feel that 4-H has an influ-
ence in slrengthening family relatiohthipse

d.
.

Extremely important
,

----7b: Very importanr .

d. Mildly important -

4 e. Not important
' f. -No opinion

4 . __ 4.-
- .

Comment:

4
lOc How do you rate the votal family strengths of your own family?

a. Excellent
b. Above Avetage

, c. Average
d. Below Average
e. Poor

f. No Answer

Comment;
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COOPERATIVE EXTENSION "dERVICE
UNIVERSITY,OF NEBRASKALINCOLN LIKOLN, NE 68583

r.

Dear Nebraska Famfly:

The Cooperative Extension Service is interested in 94ialuating .our
various educational programs. Your name has been drawn ,y computei om
the lisi of Nebraska 1979 4-H Leaders as a part of a grOup of SOO persons
whom we hope will assist us with our task.

/

Reply' to

441 - vOuTli DEVELOPMENT,
114 Aq Hall, East Campus ;:

Please help us by completing the questionnaire and returning it to us
in the enclosed self-addressed, pre-paid'envelope.

We are interested in learning how 4-H ,Leaders/feel 4-H contribute to
family strengths.,

We are'sending you a copy
Nick Stinnett, Chairman of the
-University o'f Nebraska-Linco16.
for our suryey.t

of a review of a /Study conducted by Dr.
Department of HuMan Development at the

We Sk.e using Jiis research as the base

Feel free to answer is freely as possi, le all or parts of the que-
tionnaire. Your answers will be considered co fidential.

Your help will ceitainly be "appreciated!
self-addressed envelope.

JDO:dm4%

Enclosures

LETTER SENT TO THE NEB

EXTENSVN WORK
THE JPEHI1IVt

uNIVE ri SIT O NE Ita;

Sineereli,

Please return in the enclosed

/ John D. Orr
/ Extension Specialist

// 4-H Youth Development

KA 4-H LEADERS

N AGRICULTURE HOME ECONOMICS AND SUGJECTs RELATING THERETOY
E )(TENSION SERVICE , NSTiTOr Of AGRICUL TURE AND NATURAL RESOURCES,.

A t INL,OLN, LOOPE RA TING Oil TI 1111. LOUN TIES AND THE U S DEPARTMENT OF AGRICULTURE

The University of Ncbra a Lincoln The Uruversity cif Nebraska Medical Center The Unwersity M Nebraska at Omaha

BEST COPY AVAIL
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FAMILY INVOLVEMENT QUESTIONNAIRE

Pleasa check with an 'X' the appropriate answex to each question. &omment on

questions you feel aed,your further explanation.

A. .How many years have you been a 4-H Lea er?

1. 1 year

2. 3-h years

.,, 3. 5-9 year'd

h. 10-19 years

5. 20-29 years

6. 30 years or over

7. Have not been a h-H Leader

,

,

H. 'Which of the following statements most closely fits your leadership role in

the c]ub?

1. The only adult.k-ii Leader in.the club

2. -The organizational h-H Leader with one or more other adult leaders

',0 help

3: Help the ain h-H Leader with var us projects or activities

h Am nOt a 4-H Leader, but am an interested parent

5. Neither a 44(Leader nor'interested,parent in fike,41- program
,

6. stthel=

COMMEN,T:

7

C. How effective do you feel 4-H is in-giving opportunities to members to expre

appreciate to others? (Circla.'appropriate answer.)
. .

Extremely VerY Somewhat Not°

Effective Effective Effective Effective Effeetive dpoi'nion

1 2 3N
.-Ir 5'

v
6

t..."

' COMMENT:.

D. How effective is 4-H in giving oppitnnities tq parents,arld members of their

family to spend additional time tog6ther. (Circle approprAate- answer:)
'-:

Extrems3y Very Soiewhat -No:f No

Effective Effective Effective : EffectiVes Effte0A ORinion

1 2 3 ,
h , . 5 6

coMmEmr:

.,..%.

11

es,



E. How effective is 4-H in giving opportunities for members to laarn to listen,
discuss, and share feelings and opinions? (Circle approprioteanswer.)

Extremely Very Soffewhat Not No
:Effective Effective Effecti4e Effective .US.pg_t_4-2/..t PRinion

.

1 2 3 4 5 6

COMM:
_c

F. How effective is 4-14 4n giving opportunities for members to plan, set, And
carry out goals? (Circle appropriate answer.)

Extremely Very'l- Somewhat l'iot . No
Effective Effective Effective Effective Effective Opinion

..

1 2s, .5 4, 5 §
4 ? 4

4;
COMENT:

G. How effective Ls 4-R ingiving opportunities foy the awareness of a 'higher
power' the gives members a sense of purpose and gives their family support
and sti'ength?- (Circle "approPriate answer.)

Hos a
Extremely Very -. Somewhat Not Negative me
Effective Effective Effective Effective Effective -Effect gjainicin

.-,
.

,

1 ,2 3 4 . 5 6
,

COMENT:

H. How effective is 4-H in giving opportunities for (Ambers to:deal with problems
in a positive wAy? (Circle appropriate answer.)

,

Extremely Very Somewhat Not No
,

Effective ' Effective Effeotive Effective Effective qpinion_ _
1 2 3 4 5 6

COMMENT: A

93
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I. Indicate the degree to which yo9 reel that has an influence in strengthening

family relationships'. (Circle appropriate answer.)
1

,Extremely Very Mildly No../

Important . IfrIportant Important Important Imp,8Ftant Opinion

1 2 3 14 5 _, 6

COMMENT:

/ .

J. Mow do you rate your own family, in terms of expressing appreciation, 'Spending .

time together, communication, awareness of higher.power, .planning and carrying

out goals, and dealing with problems? (Circle appropriate answer.)

., Above Below 'No

Excellent Average Average. Average POor Answer

3, 14 *, 5 6
,.

COMMENT:

9 41

L



Building Family Strengths
9Vion Daly

Extension g011cialist (Family Life)

N. A

The importance of strong families and the
impact they haye on the quality_of life in our
communities and the'nation is becoming more of
a reality every day. What happens in the ,home
sets up &pattern ibaLspillsPut into all aspects of
our society.

On the other hand the influences affecting the
family come.from many sourcestelevision, mov-
ies, other mass media, inflation, governmental
decisions, educational institutions, increased
crimeto name only a few.

We need to be concerned with what is
happening to our families. And we need to be
aware that there are things we can do to .help
strengthen our families e4c1 promote the personal
growth of each family member.

10
Dr. Nick Stinnett, Chairman of the Depart-

ment of Human Development and the Family,
University of Nebraska, commenting on his re-

,

.95

HEG 78-97

I.

search on the characteristics of strong families
said: '

The challenge of strengthening family life jdepends
upon gaining knowledge about strong, healthy f milies. It
is to this challenge that we have addressed ourselves in the
FamiI strengths Research Project. tn this research, we
have studied 99 strong families throughout Oklahoma.
(These, families were identified as having a high degree of
marital satislaction; a high degree ofhappiness in the
parent-child relationship; and were seen as effective in
meeting each others' emotional needs). We wanted to find
out what has made these families strong. We are beginning
to get arr answer as five patterns have emerged from these
strong families.

,The following is a discussion ot the Ntterns
identified in the Family Strengths Research and
some suggestions on things you can do to
strengthen your family.

0

Expression Of Appreciation

APPRECIATION

Strong families do more than have feeling's, of
appreciation. They express them in, words and
actions. They let each other , know they are'
special.,

F-1



It's so easy to take each other for granted,
especially in families. In the hurry of every day
responsibilities, the pressures of getting things
done, we often forget the importance of letting
people know how much they are appreciated.

A young teenager sharing what she liked most
about her p'arents said, "I like it when they do
something special just for me. It's not my
birthday or a special occasion but a time when it's
unexpected. It's really a surprise and makes me
feel so special." The need to'be appreciated is a
basic need in each of us.

How long has it been since you have taken the
time to let those you love kn6w how ,much you
appreciate them? It takes so little time but the
rewards are great. .

A special note or letter can be one approach. '
A.crate with your son, daughter, or, spouse sends
the Message you care in a special way.

sN, A gift selected to -match the 'desire of a loifed
one is another way to say, "YOu're special."
Remembers "It's not the biggest things with all
their pomp and show, it's the little special things
people do that help people grow."

The knowledge that people care about each
other will go,a long way to help build stronger
families. The need is present in all people. Take
time today and let them know you care.

01,

Spending.Positive Time Together

Strong families spend a great amount of time
together in work ahd pla`y. They enjoy being
together..

Activity overload is the challenge of our day.
Thwe ere so many' things to do and so little time
to do them all.

The challenge >is not only choosing the good

from the bad, it's, trying to decide between the
many very positive activities that are available in
such abundance.

Dr,. Stinnett says, "Our, study found that
strong families intentionally% cut down on the
nu,mber of outside activities and involvements in
order to minimize fragmention of their family
life."

Special time with the family or family mem-
bers doesn't come easily. YOu have to take the
time or you can end up with only "left over
time." A time when you are tired, irritable,
cranky or just plain exhausted. You need to
schedule time for the family when you're fresh
and have something to give,

A friend who recently lost her. husband very
suddenly in a traffic accident taught me a great
lesson as we discussed how things were working
out. She said, "Things are coming along pretty.
good, because we didn't put things off." The
night before her husband was killed, they had
been out to dinner and spent a beautiful night
together e husband ahd wife. .This. was the
pattern of their life, they did thi4logetherand
didn't put them off.

In the hectic pace ol everyday living it's so
easy to put things off and say one of these days
we will do it. And it never happens.,

If you pant to build a stronger family you
a need to take some "prime time," when you heve

the energy, the inner peace, the patience, to give
your best.. You need to build in special times to
share fun, special and uplifting kinds of activities.

Good_Communications

COMUNICATION
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"The greatest ca' rece--( ve fno _anyone isnii)
to be seen by,them, to be heard in them, to be
understood By them, and ;to be touched by
them." This qupte by'Virginia Satir expresses the
keys to good communications in families.

Hbw wonderful it is to have someone see your
side of things and really understand how you feel:
It's 'a great thing to experience. However, if we're
not careful the needs and pressures lof the
moment often block' this kind of understanding.

"He Looked Beyond My Faults and Saw My
Needs," is the title oT a song and contains an
important key for improving communications and
strengthening relationships. Families that are
strong have developed that ability to Fook beyond
each othks' faults and see their needs: They don't
do this every time, but they do put forth/he
effort to hear what the other person is sayinAd
feeling.

Strong families have quarrels and donttrWays
agree, but they get things out in the open and talk
about them. They come up with a solution that
considers each person's needs.

Providing ar; opportunity for all members of
the family to share their concerns is important. A
family council,. scheduled regularly, where indi-
vidual and family conce'rns can- be shared with an
open discussion of issues and possible sol6tions
can be helpful.

Jr'
Touching with tenderness is an importarit

aspect 6f communications in families. khug or
squeeze, an embrace, a touch of the -hand can

.communicate ins,rnahy ways when words seem

:empty.
The next time things get tense and neis

trying to speak, pause for a moment Try to put
yourself .in their' place and hear what they are
saying and experience what they feel. The realiza-
tion that someone understands and cares' eases a
lot of tension, and goes a long way in building
strong families.

Commitment

A quality that constantly appears in strong
'families is commitment. They share the kinds or
experiences that make the family more attractive
than other groups. They are committed to helping
and promoting the happiness of each other.

. This commitment also comes from an active
irivolvement in- sating family goals. Each person
has a chance to share what he/she things is
important. This kind of involvement brings with

97 .
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COMMITMENT

it axommitment to see that the goals are 'carried
out..

Teenagers will be much more willing to go
along on a family vacation if they have some say
on where andwhat is plIn ned. This holds true in

410!)ther areas. You need to take the time and make
the effort to get input from each ,member of the
family who will be invOlved.

When you do this you tre:saying loudly and
clearly, "You are important lnd what you have to
say counts." This process stakes time. and some
flexibility but the benefits are worth the efforts.

4mmitment is a vital factor in developing a serise
unity among familYmembers.

A 'High.Degree of Religious Orientation

SNARING VALUES

The families in Dr. Stinnett's study shared a
hi6h degree of religious orientation. In addrtion to
attending church as a family, they often prayed

MVO.'
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together and read the Bible and other inspiration-
al books. They shared a set of comrnon values.

In their every day. activities they applied the
$

% Golden Rule, "Do un'to others as yod would have
them do.unto yet." They shared the feeling that
there is a Supreme.Being that is a guiding force in
their lives. .

Families that have developed these fivp char-
acteristics are mdre able to meet the challenges of
today. The common base of unity they have
developed makes it possible for them tp draw
upon the resources of each other as they're
needed. They become a strength to one another.

In the hurry scurry world we live in, it's easy
to say we don't have the time. A friend of mine
many years ago said, "We have 'a certain amount
of tirrre that will be required of each of us as
parents. We cagfeither spend it having fun with
our children as they are growing, or we can spend
it later worrying about where they are and what
they are doing. The choice is up to us." .

' If you are interested in learning moreipabout
what you can do to strengthen you family,

_ contaci the County Extension Office 'and tell
them you would like to get involved in the 4-H
Family Project-13uilding Family Strengths. .

This project wirr provIde an opportunity tfor
your family to join together in some spgcial
activities and in the process learn to appreciate
the unique strengths of your family.

If you are interested in additional information
on, strengthening families it can be found in the
following books: ,..

,
Ptto, Herbert A., More Joy in Your Marriage,

New York: Hawthorne Books, 1969. Now
available from the Holistic Press, 8909 Olym-
pic Blvd., Beiterly Hilli, Calif. 90211.

Otto, Herbert A., The Use of Family,Strength
Concepts and Methods in Family Life Educa-
tion, Beverly Hills: Holistic Press, 1975.

Satir, Vi;.ginia, Peoplemaking, Palo Alto: ScienCe
and Behavioral Books, 1872.

As one wise person observed, "After all is said
and done, there is usually more said than done."
The challenge is for you to reflect on what's
happening in your family. Are there things that

.... should be changed? If the answer is yes, then get
started and do it now.

..

PEST, ail AWAKE
,

Reference ?

Stinnett, 'Nick, "The Marriage is Empty" - An
Essay on Family Strengths," The Family, Fall
1976, 5-8.
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The Cooperative E xtension Service provides information
and educational programs to 411 people without regard

to race, color or natiolial origin.

Extension work in "Agriculture, Home Economics and subjects
relating thereto," The Cooperative Extension Service, Institute

of Agriculture and Natural Resources, University of Nebraska-Lincoln,
Cooperating with the Counties and the US. Department of Agricutture

Leo .E. Lucas, Director '
. .

,

-,-
' File Under: FAMILY LIFE; ' ,

F-1, Relationships
ed Novemtier 1978, 20,000
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.1 STATISTICAL.TABLESi.

Note to Reader: The following tables are'condensed from the
origanal s,iix by six,tables. Those wishing to inspect the
original tables may,request hat information.
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,NUMBER OF YEARS A5 A-0 LEADER BY \*
OPPORTUNITIES TO tXPRESS APPRECIATION

'TABLE OF YEARS BY APPRECIA

YEARS APPRECIA

FREQUENCY
PERCENT
ROW P,CT
COL PCT

)

I ''

I

I

I NO 4PORE EF-I
4RESPOkSEI FECTIVEI
+ . +

EFFEC-
TUVE

NO RESPONSE
1 5 1 9 I 23
I ' 1 1

1 . I
I

. I ..I 1

+ +- +

1-4 YEARS
1 6 I 32 I 78
I 1 11.90 1 29.00
I 1 28.07 1 68.42
1 1 36.36 1 44.07

...'t +

5-9 YEARS'
1 2 1 32 I 63
I m I. 11.90 I 23.42
1 . 1 33.68 I 66.32
1

7-
+

1

+

36.36 I

+

.36.59
.

.19 YEARS E OVER I 1 I 21 I 36
-1 .

1 1 8.92 I 13.38
1 1 40.00 I 60.00

- 1 1 27.27%1 20.34
+ + + ----

TOTAL 88 177
' 32.71 65.80

1 NOT EF-I .

I FECTIYEI TOTAL
+

+

I 1 I 4

I .. 1

1
,

1

.

1 1

+ e

I 4 I 114
1 1.4,9 1 42.38.
I 3.51 1

1 100.00 I

4 +

I b I 95
1 0.00 I 35.3?
I 0.00 1

I 0.00 I

+ +

I 0 I 60
1 0.00 1 22.30
I 0.00 I

I -0.0V 1

+
-+ .

4 269

STATISTICS FOR 2-WAY TABLES

1.49 ' 100..00 a

CHI-SOLARE 7.-6Z1 OF: 4 PROB=0.1065
.PHI 0.168 .

CONTINGENCY COEFFICIENT 0.166
CRAMEOS V 0.119
LIKELI0000 NATIC CHISOI:ARE 9.031 DF= zi PROB=0..0603

'i

.

TABLE 20

NULL HYPOTtIESIS, 1

COMPARES QUESTIONS A C

00

At' V
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, LEADERSHIP ROLE IN CLUB BY
CPPOR TUNI T ICS TO EXPRESS APPRECIAT ION

T ABLE CP LEACROLE Y APPRECIA
1

LEAORGLE A PPREC I A

FREQUENCY 1
u

PERCENT 1

ROW PC T . 1

COL PC T I NO IFICIRS EF- I EFFEC- I NO T EF-1
IRESPONSEI FECT IVEI T TYE j f ECI IVE1 TOTAL

- + +- -+ + +

NO RESPONSE I ). 3 1 6 I 11-1 0 I
r .

1 I 1 1, .1
' 1 1 1 ' \ 1 ' I

1 1 ' . I ,1 1

+- -+
4-H LEADER 5 1 55 1 90 1 , 0 1 145

1
1 19.30 I. 31.58 1 % 0.00 1 50.88

4.

I .1 37.93 1- 62.07 1 0.00 1

1
1 60.44 1 47.62 I 0.001

____.... + + +- +

ASSISTANT LEADER I 1 1 '30 1 83 1 it 1 117
1 1 10.53 1 29.12 I 144041 41.05

-
I I 25.64 i 704.94 I 3.42 I

. 1
.,. 1 32.97 1 43.92 1 80.00 1

...,.... + ,- + +- +

NOT LEADER 1.' 9 I 6 1 ' 16 1 1 1 , 23 4,

I ,. I 2:11 I 5.61 I 0435 I 8.07
I 1 26.09 1 69.57 1

I, 1 6.59 1 8.47 1 20.00 1
+ + + + +

. TOTAL . . 91 189 5 285
31.93 (46.32 ((1.75 100,400

STATIST ICS F'CR 2,-WAV TABLES

4

CHI7SQUARE
PHI
CONTINGENCY COEFF ICI ENT
CRAMER 'S V
L IREL II-100D RA TIC CtAISCVARE

9.L11.2 Cf= PROB=4.0516
G182
0.179
0.129

11.320 DF= PROB=0.0232

TABLE 21

NULL HYPOTHESIS 2

COMPARES QUESTIONS B & C
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,ORENV.148NINg FAMILY RE\10INSRIP 43Y

. .(OPPORTONITIES TO EXPRESS APPRECIATION

TABLE OF ELATION &Y APPREC1A

RELATICN APPRECIA (.1

F.REQUfNCY I

PERCENT, I

(

ROw PCT 1

CGL PCT I NC 1MORE EF-I EFFEC- 1 NOT EF-I
'IRESPONSEI FECT'IVEI TIVE I FECTIVEI TOTAL
+ +- .. + +

NO RESPORSE I 2 I 3 I 7 i 0 I . /,
1 1 * 1

I I

I . I I . I I

I 1 I 1

r + + + +

MORE IMPORTANT I 0 1 69 1 75 I 0 I 144

1 . ) 23.63 I 25.68 I 0.00 1 49..32

I I 47.92 1 52.08 1 C.00 1 ...

I
1 73.40 I 38.86 I 0.00 I

+ + -+ ' + r

IMPORTANT I 4 I 17 I ' 87 1 2 I 106

I I 5.82 I 29.79 I 0.68 I 36.30
I 1 (1604 82.05 I 1.89 1

I
I 18.09 I 45.08 I 40.00 1

+ 4- -+ + +

NOT IMPORTANT I 8 I 8 I 31 1 3 I' i2

I I 2.74 I 10.62 I 1e03 I 11(.38

I I 19;05 I 73.81 I 7.14 I'

I I 8.51 I 16.06 I 60.C9 I

--. + + + + +

TOTAL 94 193 5 .292
32.19 ,66.10 1.71 100.00 g

CHI-SQL
PHI
CONTINGENCY COEFFICIENT
CRAMER'S V
LIKE111-.CCO RATIC CHISCUARE

STATISTICS FOR 2-WAY TSBLES

0.377 OF= 4 PRO8=0.0001
0.372
0.349
0.2.63

40.542 OF= 4 PROB=0.00

TABLE 22

NULL HYPOTHESIS 3

COMPARES...QUESTIONS I 4 C
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R T 1NO OF F ANL Y BY
OPPOR I UNI T ISS TO EXPRESS APPRECIAT ION

TABLE OF RAT INO 84 APPRECIA

,
RAT ING APPREC I A )

FREGUENCY 1
.

PERCENT i
e

ROW PCT 1
''.

COL PC I I NO IMORE 6- I EFFEC- 1 NOT EP- I
FRESPONSEL FEC.T IVE I T I VI 1 FECTIVEI TOTAL
+ , + + +

NO RESPONSE r 2 I 9 I 11 II I . 41 I

I . 1 1 : 1

I 1 f I

. .
4

. -.
+

ABOVE AVERAGE '1 7' 1 61 1 92 1

1 1 21.63 1- 32.62 1

1 .. I 39.35 1 591.35 1 ,

.. 1 1 69.32 1 q8.68 1

+. -+ + +

A'VERAGE o 1 5 I 26 I 90 1

1 1 9.22 1, 31.91 '1

1 I 22:03 1 76.27 1

1
.1 29.55 1 47.62 1

+ + +- +

BELOW Ai,ERAG 1 0 1 . 1 1 ''' 7 1

I I 0.35 1 2.10 1

1 1 11.11 1 77,78 1

I . 1 1.14 I. 3.10 fi.

TOTAL

-^ +

0 I.,

I

t

... I-.
, 2 i 155
0,71 1 54.96
1.29 1 '

40.00 1

+

2 I 118
'0.71 1 41.94
1.69 1

410.00 1

+

1 I 9
0.35 I 3.19
11.11 I

20.00 1 .

4.
4

88 % 189 '5

31.21 67.02 1 .77 1C0.00 /
/ ,

ST AT IS T ICS FOR /-WAY TABLE&

CHI-SGUARE 15.219 OF= 4 PROB=0.0041
. .

PHI ;
0.233

CONTINGENCY COEFFICIENT 0.227
tRAMER'S V C.165

. LIKELIH000 RATIO CHISCUARE 13.367 DF= 4, 4 PRII&t.0096

4

TABLE 23

NULL HYp9THESIS,4

COMPARES QUESTIONS C & J

Jo

4
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"ONURRUVOF YEARS AS 4-H LEADER 5Y
'pAkILIES SPENDING TIME TOGETI1R

TABLE OF YEARS BY FAMTLY .*

YEARS

FREQUENCY
PERCENT
ROH PCT
COL PCT

N O RESPONSE

1-4 YEARS

_24,7--...--- ---_--

5-9 YEA'RS

10 YEARS &

,

TOTAL

FAMILY
{.(

A

11

I No INORE EF-I EFFEC- ',NOT
1RESPONSE1 CECTIVE1 TIVE I FECTIVFI
4 + + 4

,I .

2 1 12 1 2' 1

l'.... . 1 . 1

il . ,I 1 1 ,

1
1 1 1 :

+- o
3 1 41 t ' 72 1 .:,;

I 14.91 1 24.18 1 1.45

k 1 35.04 1 61.54 I 3.42
a 1 30.6C 1 54.55 1 . 44,44

-44 .- 4--
.1. .-p-

1:'
0 1 95 i 38--""f

1 20.00 1 13.82' 1 4.45
1- A 1' 56.70, 1 39.18 1 4.1?\I
I.. 1 41,C4 1 18.79 1 44.44

+ 4

OvER I C I. 38 1 22 I_ '

1. 1 13.82 1 '8.00 1 0.36

1.' 1 62.3C 1 36.07 f 1.64
1 1 28.36 1 16.67 I, 11.11
.-. + + +

134 132 ' 1

48.73 48.GO 3)27

FF-1
TOTAL

4

0 1

1

1

. 1

4 I 117
1 42.55
1

1

+ A

p I 97
1. 35.27

1

,
4

1 1 41
1 2q2.10

I

1 r'$

+4
9 275

100.0C

STATISJICS FOR 2.-WAY TABLES

CH1-SQUARE
PHI
LONTINGENCY COEFFIC ENT
-CRAAERIS V
LIKELIHOOD RATIO 01-1.S4UARE

1

16.618 OF= 4 PRO8=0.0023'
0.246 1

0.239
0.174 L 1

16.883 '..OF= rows=oalow

TABLE 24

NULL HYPOTHESIS 5

COMPARES QUESTIONS I & C

10,1

4



-
78

/
LEADERSHAP'ROLE IN CLUB ilY -

FAMILIES SPENDING TIME TOGETHER

Q TABLE OF LEAOROIE BY FAMILY
.. -

LEADROLE FAMILY
..

FREQUENCY 1

PERCENT /

N

\

.1

ROW PCT I .
...,-- .

COL .PCT I NC !MORE EF-I EFFEC- I NOT EF-I
IRESPONSEI FECTIVEI TIVE I FECTIVEI OkOTAL
4 4+- + t +

'NO RESPONSE I 1 I 9 I 10 1 0 1

I 1 . I I 1, I

1 1 . 1 . 1 1

1 i I 1 ' 1 I
1

4 4. 4

47H LEADER ) 1
0 1 75 1 72 I 3 1 150

I 1 25.69 I 2.41.66 I s 1.03 I 51.37
t

I 1 50.00 I 48.00 I 2.0C I

.

I 54.74 I 49.32 I :31.33 I,
4 4 +"

ASSISTANT 1.2)EADER I 3 1 53 1 56 1 6 I 415,
I 1 1.15 f 19.18 I 2.05 4 39038
1 1 /16:09 I 40.70 1 5.22 I

I I 38.69 I 38.36 I 66.67 I

4 t + t +

NOT LEADER I 1 1 9 1 18 1 0 1 27
1 3.08 1 6.16 I 0.00 I 9.25

1 1 33.13 1 66.67 I c.on 1

i I, 6.57 f 12.33 I O.00 I'

4- + , 4 + -+

TOTAL 137 146 9 2 9 2.
. 146.92 50.00 3.06 100.00

t

STATISTICS FOR 2-WAY FAELES
%

1

It

f
r

CHI-SQLARE
PHI
CONTINGENCY COEFFICIENT

' CRAMER'S V
LIKELIHOOD RATIO CHISQUARE

t

*Is

0,

7

:

6.1415 OF= PR6B=0.1$86
0.1;6
0.144 a
0.103
6.136 OF= A PRO8=0.1505

Ia f

TABLE 25

- NULL HYPOTHESIS 6,

COMPARES QUESTIONS B & D
,

r
...

7

4

I

,
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, 7, 9
,

STRENGTHENING FAMILY RELATIONS74PS BY
FAMILIES SpENOING TIME TOGET ER

. ,..,..

o

''..t.

1 ;

1

e,

,

RELATIQN

'FREQUENCY .

PERtENT
bROw PCT
. COL PCT

.TABLE OF RELATION BY FAMILY
.

'FAMILY
.

t ,

I

I

I NO 'IMORE EF -I V C- I NOT'EF -I
IRESPONSE1 FECTIVE1 . T,IVE I 'FECTIVEI Te,

NO RESPONSE

4 -

f
I.
1

I

I

+ '''-

+

3 1

. 1

I

. 1

3

.

.

+...

1

1

I

1

+-
MORE IMPORTANT' I / I 101 I

I
I )3.44 1

t I 1 70.6,3 I

I
1 70..63 1

+ + + '

IMPORTANT f 0 I 35 I

I / I 11659 1

I .. I 31.82 I

I 4.1 Z4.48 1

+ + +

MOT IMPORTANT I 1 I 7 I

I 1 2.32 1

1 I 14.29 I

I

+

j

t

4.90 I

+

TOTAL 1A3.

A7.35

-+ +

6 I 0 I

. I

. 1

+

,

-1.

'41 I 1 1 , 143
13.58 f 0.33 f 47.35
20.67.,1 0.70 I

27.33 I 11;11 1

+ 4. +
72 I 3 I 110

23.84 I 0099 I :36.42
65.45 I 2.73 I

48.0O I 33.33 I

+ +,

37 1 .5 I 49
12.25 I 1.66 I' 16.23
75.51 I .-10.20 I

2i.67 1 55.56 I
.

+ +

150 9 4 302
41967 2.9$ 100.00

STATISTICS 'FOR 2-trAY TABLES

I

CHI-SQUARE 169.164 OP=

PHI -- 0479
CONTINGENCY COEFFICIENT 0.02
CRAMER'S v / 0338
LIKELIHOOD RATIO CHISOUARE /0.124 OF: 1.4 PROB140001

%

PROB=0.000I

,

41.

,

TABLE 26
r

NULL HYPOTHESIS 7

COMPARES QUESTIONS I & D

106

,

I.



RAT ING

FREQUENCY
PERCENT
ROW PCT
CCL PCT

80

RAT ING OF FAMILY BY
FAMILIES SPEND ING TIME 1C1GETHEk

TABLE QF RAT ING BY FAMTL

FAN ILY

NO I MORE. EF- 1
. _ IRESPQNSEI FECT IVE 1

t - + 4-

NO RESPONSE 3 I 6 I

1 1

I 1.. 1
dp 1

-ir

XBOVE AVERAGE I 1 I 91 1t I 3.1, 16 1

1 56.52 1

I 65.00 1

- -+ t.-
AVERAGE I 1 I 48 I

1 16.44 1

... 1 39.34 1

I 3-2f .29 1

+ +-
eELOWAVERAGEI 0 I 1 I

I C341 I

I. 11 11 1
I 0 71 I

4.- +

TOTAL 140
47.95

4? ST AT IST ICS FOR 2-WAY TABLES ..''''
.

EF F EC-
T TYE

I

1

NOT EF-
FECT I VEI TOTAL

-4- 4.

11 I a I
... 1 I

1 1

1 I

" "4.
68 1 2 I 161

23.29 I' 0.68 I 5512;
42.24 1 1.24 I

46690 1 28.57 I

+ - +
71 1 ' 3 I 122

24.32 1 1.03 r 41.78
58.2(2 1 2.416 I

48.97 I 4296 I

+,-

6 1 2,1 9

2.05 1 0.68 1 , 3.08
66.67 4 22.22 I

,

414 1 2257 I

+ +

145 7

419.66 2.40 " 1000C

CHI-SQUARE
PHI
CONTINGENCY COEFF IC IENT
CRAMER' S V
LIKELIHOOD RAT IO CH1SUAR6

26.654 OF= 4 PRO8=0.0001
0.302
0.239
0.214,

1/1,529 0E= P106=0.0010

TABLE 27

NULL HYPOTHESIS 8

COWARES QUESTIONS J & D
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NUMBER OF 'WARS AS 4-14 LEADER %),
oppORTUNITIES FoR COMHUNIC.AT IQN

TABLE OF YEARS BY FEEL INGS

YEARS FEEL INGS ft

FREQUENCY I AtPERCENT ' I

ROw PCT 1

COL Pci. I NO INORE Es-1 EFPEC- I NOT EF-1
TIvE I FECTIVEI TOTAL

. 4 +

22 I Z I - .

I . I .

1 I

+ +

72 I 1 I 119

IRESPONSEI
4 *

FECTIVEI
4

lital RESPONSE I 2 '1 12 I

I I . I

I. 1 I

I I I

. + +

1-4 YEARj 1 1 1' 46 I

I
I 16.61 I

I I 38.i16 I

1
I 34.85 I

4 -4
5-9 YEARS -i C 1 48 I

t I 17.33 I

1 1 , 4948 I

i I 36.36 I

_ 4 4- +

10 YEARS E OvER I 0 I 38 I

I. I' 13.72 I

1 I 62.30 I

, I I 28.79.1

25.99 I 0.361 42.96,
60.50 I

50.00 I

+

49 I

17.69 I

50.52 I

14.03 .1

+

23 1

e.30 I

37.70 I

15.97 I

7 4. 4. t 4

TOTALt 132 144 ,

. 47.65, 51.99 .

STATISTICS FCR 2-WA Y TABLES

CHI-SQUARE
pH 1

CCNT INGENCY COEFF IC I ENT
CRAMER 'S v

L 1NEL IH000 RA T1E CHI MARE

. C.84
100.0C

i,

I

4

0 I .' 97
'0:00 I 35.02
0..00 I

0.00 I

4'

0 I 61, 0..

Q.00 I 22.02
0.00 I

0.0C I

4.

4 277 ,

O.36 100.0C

10.256 DF. 4. Pg0B=C03133
0.192
0.189

136
10.686 DF= 4 PROB=0.0303

e.

TABLE 1.8

NULL HYPOTHESIS 9

COMPARES QUESTIONS A & C

1,

it

41.

444
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7 ,

LEAOERSHIP ROLE IA CLUB VY
OFRORTUNITIES FOR CQMMUNICATION

TABLE OF LEAOROLE SY FEELINGS

LEADROLE -FEELINGS

FREQUENCY 1

PERCENT I

RON PCI I

COL rcl I 40 IMORE EF-I EFFEC-4 I NOT EF-I
ILESPONSEI FECTI4E1 TIVt* 1 FECTIVE1 TOTAL
+ + + -+ +

,NO RESPONSE I I I 8 1 11 1 0 I

I
. I I I 1''''"

1 I I * I I

-I I I I I

+- -+
4-H LEADER I 0 I B4.1 66 I 0 1 -160

1 I 2857 I 22.45 I 0.00 I 51.02
I I 56.00 I 44*00 I 0.00 I

I. I 61.76 I 42.58 I 0.00 I

+- + + + +

* ASSISTANT LEACER I I 1 '45.1 71 I I I 117
I

I 15.31 1 24.15 I 0.34 I 39.80
% I I 38.46 1 60.66 I 0.85 1 4,.

1 1 33.09 I 45.81 I 33.33 1

+ + + + +

NOT LEADER I I I 7 I IS 1 2 1 27
1 1 2.38 I 6.12 1 0.68 1 9.18
i I 25.93 I 66.6.7 I 7.41I
I * 1 5.15 1 11.61.1 66.67 1

+ + + ' + +

TWA!. 136- 155 3 294
46.26 52.72 1.02 100.00

STATISTICS FOR 2-WAY TABLES

CH1-SQUARE

CONTINGENO'COEFFICIENT
CRAMER'S V
LIKELIHOOD RATIO CHISQUARE

f(

23.461 DFF LI PRO6d=0.0001
0.285
0.274
0.2.02
19.515 OF= A PROB=0.0006

TABLE 29

NULL HYPOTHESIS 10

COMPARES QUESTIONS13:& E

109



1

,

83
a

STRENGTHENING FAMILV RELATIONSHIPS BY
OPPORTUNITIES FOR COMMUNICATION

TALE OF RELA11O1 BY FEELINGS i

\
RELATION PEELINOS

,

FREQUENCY
PERCE0
ROW PCI
COL PCT

.

1

-,1
.1

1

I NO 'IMORE EP-1
IRESPONSE1 FECTIVE1

EFFEC- 1

TIVE
1

Nar Er-t
FECTIVEI

i

TOTAC
+- + + + +

Np *RESPONSE ) 2 1 5., 1 5 I ' 0 1
,

I I I I

a
I

I I I I , I

1.'

1 1
. )

I I

+- + +
$

+

MORE IMPORTANT 1 1 I 91 1 52 I 0 1 110
I

1 10.03 I 17.16 1 0.0e 1 117.19
.

I 1 63464 1 36.16 1 0.00 1

I I 65.47 d 32.30 1 0.00 1

* +' 4 + +

IKPORTANT
1 0 I. ,-- 35 I 741 I -1 I 110
I , 1 11.55 1 2i..4? 1 0033 1 64,39

0 1 31.82 I 67.27.1 0.91 I

,..1 25,03 1 45.96 I 33.331
* * * + + 4'

NOT IMPORTANT 1 . 0 1 13 I 35 1 2 1 50
1

. 1 4N.29 1 11.55 1 0.66 I 16.50
I 1 26.00 1 70:70 1 4.00 I

..

1 1

. ,

9.35 I 21.74 I a6.1,7 1 4 '4-4 4 4. 4.

.TOTAL 139 161 , 3 103
145.87 53.14 0.99 106.00

STATISTICS FOR 2:-1AY TAbLES

CHI-SOUARE
PHI
CONTINGENCY COEFFICIENT
(RAPER S V
11K1.1.11-1CCC RATIC CFISU.Akt

.4

i

?9.2.59 'DP= ii PR0B=0.0001 '
0.360
0.339
0.255

39.370 PF/ i fR0B=0.0001

TABLE 30

NULL HYPOMESIS 11

COMPARES QUESTIONS I & E

,

I

ci( i
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ft A T MA OF FAMILY BY
T IES FOR COMMUNICATION

TABLE OF RATIN SY FEELINGS

RATING FEELINGS

FREQUENCY \ ...-.1 r
PERCENT
ROw PCI
COL PCT ' NU IMERE EF-lEFEC I NBT EF-I

. RESPONSEI FECTIVEI TIVE
I
PECTIVEI TOTAL

.-/... . .

NO- RESPONSE .. 2 I 10 I 10 I 0 I.

s° 1

I I
I e

I . I I . I

. I . . I

-
ABOVE. AvERAGE I 1 I 82 78

I 1 I :161

. . I 27.99
I 26.62 I 0.34 1 54.95

.

. I 50.93 I 0.62. I

1 61.19 I 50.00
I

33.33 I

.

+- .

AVERAGE I 0 I 51 I 71 I I I 4 123
I 17.41 I 24.23 I

0.34 i 41.98
I ,4I.46 I 57.72 I 0.81 i

1 38.06 I 45.51 I
33.33 1

+ +

BELOW AvNAGE I 0 I 1 I i I 1 I 9
I 0.34 I 2...39 I 0±3A I 1.07
i 11.11 77.78 I I

I 0.75 I I
33.35

I

+ . r

TQTAL 134 156 3 293
, . It5.73 53.2y 1.07 100.00

STATISTICS FOR 2-wAY rABLES

CH 1 -SctUA E

PHI
CONTINGENCi COEFF ICIENT
CRAMER'S V
LIRELIHOOD RATIC DIrSquARE.

f;(

15 23o Dc= 4 PROB=C.o042
0.226
o .22 /
0.161

10.192 BF= 4. PRA8=0.0313

TAIkE 31'

NOLL 1-WITHESIS 12

COMPARES QUESTIONS J & E

11

r./

*ft



LEAOkiCLE

,FRECKIENCY
PERCENT
ROW 'PC TI

COL PCI

86
4h=:

LE AC ER SHIP "CLF CLI2 EY
CPPCRTUN IT TC ACLCMPL ISH COALS

GOALS

TABLE CF LLAOP.CLE,6Y GCALS

1 NC 1PCRE FP -1 EPFFC- 1 %L T :7F-I

1RESPCNSE 1 FEC T IV '. I TIVE I i ECT IVE1 TCTAL
+- -+ +

.

+ +

NC RESPONSE 1 1 I I I I 5 1 0 I

I v I
& 1 I 1

1 . '1 1 1 Ilt"I' . 1 , 4. I 4. I . f

.- .
+ + -+

4-H- .L6..A0 ER I 1'1 97 1 SI 1 1 1 149

I
I 33.11 1 17.41 I 0.34 I 50.85

1 I 65.1d I 34.23 I 0.67 I ,

1 I 5P.43 1 4C.80 I 5q.cc 1

+ 4. + r- + +

ASSI SANT LE ACER I

r

+

1 I 5t 1 60 1 1 I 117
19 .11 I 20.48 I 0.34 I 39.93r 47.86 1 51.2R 1 0.85 1

o' I 33.73 1 46.00 I 50.0C 1

+

NET -LEACER 1 1 1 13 I 14 1 C 1

*4'27
1 1 4.44 1 4.78 I 0.00 1 9.27
1 I 48.15 I 54.85 I C.CC I
1

.. 1 7.83 I, 11.0 I '.00 I

+ -+ ' + + +
,

TCTAL ..' 160 125 2 293
,56.66 42.t16 0.(,6- 10C.CO

STA T 1ST ICS FCR 2-hAY TAC LE S

)
. CHI-SOLARE colC9 Lr= 4 0140i,=C.0584

PHI C.I76
. :

.

CONTINGENCY CCEFFICIENT C.I74
LRAMER'S V t 0.125
LIKELIHCCC RAT1C CPISCLARE 9.333 Cc= 4 CgCe:C.C933

t

TABLE 33

NULL 'HYPOTHESIS 14r-
COMPARES QUESTIONS B & F

112



85

NUMBER OF YEARS AS 4-H"LEADER,BY
OPPORTUNITIES.70 ACCOMPLISH GOALS

TABLE OF YEARS Ei OALS

YEARS GOALS

FREOUENCY-
PERCENT 1

RCWPCT
COL PCT 1 Na !MORE EF-1 EFFEC- 1 Naj EF-1 J.

IRESPONSE1 FECT1VE1 TIVE. I FEO.INIEI TOTAL
4.

NO RESPONSE I 2

I
.I

I

+

1-4 YEARS I 1

I

I

I

.

5-9 YEAR'S, 1 1

I

I

I

-.4

10 YEARS E OVER 1 0

TOTAL

I

I (-.
i-

_+

f
,

4 f' '

I 18 I 18 I , 1. 0
1 '''. . I '';.'-'-, + 1

I . I 1 ,, . I

I , . I

+

I 54 1 -644 I *.1. I 119.
1 19.57 '1 23.19 1 5,7.06 I 43.17
4 45.38 I 5308 I 0.84 I

1 33.96 I 55.65 f 50.00 I

+ + + ,t, +
I 67 I 28 I I, 1 96
I 24.28 1. 1.10.14 I 0.36 1 34.78
I 69.79 I 29.17 I ,104l I

1 42.14
I 2.4.35

1 54).0° 1

f 4. 4. 4.

1 18 I 13 I 0 I 61

I 13.77 I 8.33 1 0.00 1 22.10
I 62.30 I 37.70 I 0.00 1

I 230.98 I 20.00 1 0030 1

+ + + a

.
159 115 2 176

57.61 41.67 0.72 100.00

544TATISTIC5 P02 2-WAY rABLEs

CHI-SQUARE
PHI
CONTINGENCY COEFFICIENT
CRAMER'S-V
LIKELIHUOU RATIO CAISQUARE

1i.415
0.279
.0.223
0.162

14.999

D.

OF= 4

p8a8=0.0061

PP08=0.0047

TABLE 32

NULL HYPOTHESIS 13

COMPARES QUESTIONS A ,& F

,
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88

RAT INC, OF F'AMIL Y
aPPORTuNITIES lfl ACCOKP1; ISH acIALs

RATING ,,,GCALS

TABLE OF RAT IN4 BY *ALS

FREQUENCY
PERCENT

1

1

ROw PCT 1 0 o

COL PCT I ya IMAIRE SFFEC- 1 NOT EF-I
IkESP0NSE1 F5CTIVEI TIVE 1 FECTIIISI TOTAL

4. - +

NO RESPONSE I 2 1 9 1 I i 1 0 1

1 1 1 I . 1

1 I . 1 . 1 I

j . 1 I . 1 . 1

+ + . . +

' ABOVE AvERAGE Is I I 106 I 55 1 CI 161
1 I 36...30 I 11.84 1 0.00 I 55.14
I I 65.134 I $14.16 I 0.00 1

1

+

1

.

-+
63.10 I

4'

46.08 I

.0

0,00 1

+

AVERAGE . I t 1 I , 5S I 61 I .- 2 1 122'
1 1 '20.21 1 20.89. I 0.69 1 41.76,

AV
I 1 48.36 1 50.0C 1 1.64 1

1 1 35.12 1 50.00 1 100.150 I

BELOW AVERAGE
+

1

+

0 1 3

+

1 6

+-

I

4 -.

0 1 c 9

I 1.03 1 ,2.05 I 0.00 1
3.06

1 33.33 1 66.67 1 040 1 4

1 1.79. 1 .. 4.92 1 0010 1

+ . .- t

.f0TAL .. 16$ 122 2 2924
57.53 A1.78 0.62 100.CC f

STATISTICS Fak'2.-wAY TABLGS:'

CLI1I41UARE
PHII.
CONIJNGENCC COEFFICIENT
CRAKER.S )
LIKELIAMID RATIO CMISQuARE

`Mar

12.961 OP= PRD8=0.0115
0.211
0.206.,
0.149 .
13.672 DF q PR08=0.00811

TABLE 35

NULL HYPOTHESIS 16

COMPARES QUESTiONS J & P
t

.k



YEARS

89

r

NVRIER OF YEARS'AS 4-744 LEADERBy
SLPFEIRT OF VALUE SYSTEM

TABLE OF YEARS BY VALUES
5

VALUES

FREQUENCY 1

PERCENT 1

ROW PCT,
1

CCL PCT I N0 I MORE. EF I

IRESPeNSE1 FECTIVE1
..., * +

NO RESPONSE I . 2 I, 9.1
1 1 1

I 1 it,. 1'
1 1 6 I

4
4.

1-4 YEARS 1 16 1 3 1

1 I 13.7IL ig
1 I 32.69 I

1 1 3778 I
-.4. + +

5-9 YEARS 1 13 1 31 1

1 It I 1255 i
I 1 36.90 1

1 I 3444 I

10 YEARS L OVER I 2 1 25 -I
I I 10.12 I.

1 1 4237 I

I I 27.78 I

-4. 4. - +

TOTAL 90
36.44

.

EFF EC- I

TIVE I

4.

. 26 1

1

1

1

4.

67 1

27.13 I

64.4? 1

145.511 I
o

+

49 I
19.94 1

58.33 1

33.33 I

31 1

1255 I

52.54 I

21.09. I

+

147
59.51

,
NOT EF- I
FECTIVEI

+

41../
I

1

1

-0. .....4.

3 I

1.21 I

2.88 1

30.0C I

+

i 4 I

1.62 I

4.76 I

4O.CC 1

. 341
1.21 I

508cH
IC.CC I

+

10
11005

TOTAL

104
4211

'. 84
3401

59
23.89

,

Z47
100.CC

STATISTICS FOk 2-W4Y TA8LES

644-SQUARE
PHI
CONTINGENCY.COEFFICIENT
CRAMER'S V
LIKELIR000 RATIO CHTSQOAPE

2.509 Oi: 4 PRO8=0.6431
0.101
0.100
0.071
1.4525 OF='' 4 PR0B=0.6402

TABLE 36

NULL HYPOTHESIS 17

COMPARES QUESTIONS A 4 G

116



90

'LEADERSHIP ROLE IN CLUB ey
SUPPORT OF VALUE SYSTEN

1A81E OF LEAQACILE BY VALUES

LEADROLE VALVES

FREQUENCY'
PERCENT I

ROw PCT I.
.

COL PCT I NO 1MORE EF-1 EFFEC- I MOT F-I
IRESPONSEI FECTIVEI TIVE I FCC V,EI TOTAL

+

NO RESPCNSE I 1 1 6 ir 11 ? 2 1

+

-,l 1
IP I 11 1 . 1

. I . I 1 I I

i , I

4.

,2. 1 Pi I

4- 4--
4'

4,
4-H LEAGER 1 1811 4S' I 77 I 6 I 132

1 1 18.56 I 29.17 I 2.27 I 50.00
I 1 37.12 I 58.33 1- 4.55 1

1 I 52.69 1 '47.53 1,- 66.67 1

ASSISTANT LEACER 1 12 I 38 1 65 1 3 I 40'106
f 14.39 1 24.62 1 44 1 40.15i.

1 I "35.85 1 "61.3Z I, 2. 3 I

71 +
I 1 40.66 1 40.12 I 33.33 I

+- + + +

.NCT LEACER I 2 I 6 I 20 I . 0 I 26
I 1 2.27 I 7.58 1 0.0C 1 9.65'
1 , I 23.06 I .76.92 I . 0.00 I

1
1 4.6.45

1 12.35 I. 0.0C 1

+ +-, + 3- + +

TCTAt ..93 162 9 264
N - ,

35.21 61.36 1:41 1C0.00

STATISTICS F 2 -UmY TABLES...
%

CHI-SQUARE . 3.95C OF= PROP=t44129
PHI C.122
CONTINGENCY COEFFICIENT 0.121
CRAMER'S V G.086
LIKELIHCCO RATIG Ch1SCLARE ' '1.871 OF= PPOZ=0.-30041

TABLE 37

NULL HYPOTHESIS 18

COMPARES QUESTIONS B & G



REttAT ICN

FREQUENC.Y
PERLEN T
ROW PC T
COL PC I

91

STRENG TI4EMIN0 FAtitIty REL ATIOUSHIPS EY

oStIPPORT Of VALUE SYSTEM

TABLE OF . PEI_ AT ION sY VALUES

VALLE S

I

I NO . I MIRE EF- I EF.FEC- I NOT EF-
IRESPONSE1 FECLIVE TIVE

I
IECT(VEJ TOT Al

4-- -4.

NO RESPONSE ' 5 I Z. 0 I

1 p 1 0 I I

+

MORE I MP CPU ANT I 6 I 69 I

1 25:00 I

,1 50 .00 I

7113 1

IMPORTANT I 16 I 24 1
I I 8:70 I

,
I 1 25.53 I

1 iv I. 24 .74 1

MOT° IMPORTANT 1 6 I . 4 I

I r 1:45 I

I I 9 .09 I

I 1 4 .12 I

+ + +

TOTAL 97
. 35 14

STATISTICS, FOR Z-WAY TABLES

e

,

I

I -

+

65
23.55 1

1

1.45" I
13e

50.00
47.10 I *2.90 I-
3369 I 36.36 I

68 l' 2 I 94
,2464 1 ' 0.72 1 34:06
72.34 I 2 13 I

40.48 1 18.18 I

-+ +

35 I 5 I 44
*12.68 I 1.8.1 1 15.94
7 9.55 I 11 .36. I

20.93 I

+

45 '1
..

+

168 r 1 276 %

60.87 3.99 100.00

CHI-SQUARE
PHI
CONTINGEACY CCEFF IC IENT-
CRAMER'S V
L IKEL IfiG00 RATIa CIIISQUARE

35 .719 OF= 4 PROB=C0001
0.360
0.339
0.254

36.790 OF= 4 PROE=0:0001

TABLE 38

NULL HYPOTHESIS 19

COMPARES QUESTIONS I & G

Z.,



92 .

RATIING OF FAMILY ay
SUPPORT OF vALUE SYSTEM

TABLE OF KATIK BY VALUES

RATING VALUE4

FREQUENCY
PERCENT

COL PCT*

1

1

I NO. 'ImOtE EF-I EFFEC- I NO1 EF-I
IRESFONSEI F,ECIIVEL T1vE I FECTtVEI T01AL

NO RESPCNSE 1 4 I 3 13 1 2 1 .

.0 I 1 . .I . 1/

. 1 . I

1 . I I

+ , * +

ABOVE AVERAGE 1 17 1 63 I 7? 1 5 1 145 .
I . I 23.77 I 29.06 I 1.39 I 54.72
1 1 43.45 I 53.1i0 1- 3.45 I

,
I

4.

I 65.63 I

,
41-13 I 55.54

T.,

I ;

ivfPAGE A 11 i 30 I 78 I* 4 1 112

I
1 11.32 29.43 I 1.-51 I 42.26

I I Z6.79 I 69.64 Uri' 3.57 I

I

+

131.251
+ _

48.75 1 'lettf.44
...,. __,

1

...

SELOw AVERAGE 1 1 1 3 I 5 I -0 I V
I

I 1.13 I -1.39 I 0,00 I 3.02

I I 37.5 I 62.50 I 0.00 I

I
I 3.13 I 3.13 I 0.00 I

4.- +

UFA. 96 160 9 265
54.2.3 60.31 3.40 100.00

SrATVSTICS FOR 2-WAY TABLES

CHI-SQUARE 7.999 OF= 4 PROB=0.09k4
PHI 0.174
CONTINGENCY COEFFICIENT 0.171
CRAMER'S V 0.1Z3
LIKELIHOOD RATIO CWITQuARE S.339 DF= PROB=0.0/it

4

TABLE 39

NULL HYPOTfiESIS 20

COMPARES QU TINS J & G

11 9

'



YEAR'S

93

NUMBER CF YEARS-AS.4.-H LEApER BY
CPPORTUNITIES TO FCSITIVELY DEAL WITH PROeLEAS

TAbLE OF YEARS BY P0.0BOEKS

PRCBLEMS

FREQUENCY
RERCENT
RCW PCT
COL PCT

NO RW.pNSE

1

I NO IMORE EF-1
1RESPONSEI FECTIVEI
+- -+

A..,I . 2 1 10 I

I I
1

EFFEC-
TIVE

26

I 1 I .

I
-1 I

+-
1-4 YEARS I 5 1 30 1 84

1
1 11.11,1 31.11

I I 26.09 I 73.04
I

I 32.97 I 48.28
+ +-

5-9 YEARS I 0 1 34 I 61

I I 12.59 I 27.59
I 1 35.05 I 62.89
I

+-
1

J, -+
37.36 1

+

35.06

10 YEARS & OVER 1 * 3 I 2 7 I z9
1 I 10.0C 1 1C74
I 1 46.5 CO

1 29;67 1 16.

TOTAL ci 174
33.7C 44.44

I NOT EF-I
1 FiCTIV81 TOTAL

I 0 1

1 1

1 . 1

I 1

1 1 1 115
I 0.37 I A2..59

I 0.87A
1 2.0.00 I

+ +

1 2 1 97
1 0.74 1 35.93'
I 2.06 1

1 40.CC 1

+ -

2 I 58
0.7.4 1 21.48

I 3.45 1

-40.00 1

STATISTICS FOR 7-wAY TAeLES

CHI-SQUARE
PHI
CONTINGENCY COEFFICIW
GRAPER'S V
LIKELIHOOD MATIC CRISqUAQE

27C
100.00

9.523 Dr: 4 PROW:0.0492
-Or ST
O. 85
0.133
9.411 OF= 4 PROe=0.0502

TABLE 40

NULL HYPOTHESIS 2

COMPARES QUESTIONS A

12u



ft

LEADROLE

FREQUENCY
PERCENT

94

LEACERSHIP ROLE IN CLUB BY
OPPORTUNITIES TO POSITIVSLY 0ZAL tITb4 PROiltLmS

'TABLE OF .LEAOROL.E B"\' PROBLEMS

PROBLEMS

ROw PCI
COL PCI I NO IMORE EF-I

IRESPON5E1 F6trIval
ENFEC-
TIVE

I NOT EF-I
I FECTIV6I TOTAL

NO RESPCNSE I 1 I 5 1 1 I

I

1

*

.

1

1

1

1

a I

. 1

I I

1
1 1 . 1 I

+ + +

4-H LEAPER I 7 I 57 I
85 I 1 I 143

I
I 0.86 I 29.62 i 0.35 1 49.83

1 1 39.86 I 59.44 I 0.70 I

I

1 59.38 I 45.45 I 25.00 I

+ +- + + +

ASSISTANT LEADER I 1 I 33 I 81 I 3 I 117

I
I 11.50 I 28.22 I 1.05 I 40..77

I I 28.21 I 69.23 I 2.56 I

I

+

. I

+

34.38 I

+

4?32 I

+
75,00c-1.,,,

+

NOT LEAAER 1 I 6 I 21 I 0 I 4 27
I 2.09 1

1.3? 1 0.00 1 9.41
1 22.22 1 77.71 1 a.ao f

I 6.25 I 11.23 I 0.00 I

+ -

TGTAL 96 167 4 zgi
33.145 65.16 1.39 .100.00

STATISTICS fOR 2-WAY TAWAS

CHI-SQLARE
PHI
CONTINGENCY COEFFICIENT
CRAMER'S V
IIKELIF1000 KATIC CRISQUARE

7,433 OF= 4 PR0B=0.1147
0.16 1
0.159
0.114
1.167 OF= 4 PIAJO6=0.1009

TABLE 41

NULL HYPOMESIS 22

COMPARES QUESTIONS B & H



4

95

5TREKTHEN1Na FAWILY RELATIONSHIPS BY vio
OPFUCTUNIJIES TO POSITIVELY 0E-AL WITH PROBLEMS

LISLE OF IkEl. A T ION E.Y. ,PRBBLEMS t

NELAT ICN ( pRoaLEms .0 4

N.
,

FkEOUENCY
I

.

PERCENT I

ROW PCT I

.

COL PC T I NO 1 MORE EP I EFEC- I 'Tor ley- 1

IRESPONSEI ,FECT I VE IA, TIME I 'FOCr/VE I 1T 4
. + + - r

NO RESPONSE I 2 I 4 1 6 °I 0 I

1 1 1 a 1 1

1 ! I
. I . 1' . I

I 4 1 I
I I

4- 4 . + , +- 4.

MORE iMPORT ANT I 4 I 73 I '66 '1' I I

I I Z4.66 I 22.30 1 c1.34 1

I I 52.14 I 4.1.14 1 0.71 I

. I 75.26 I 54.02 I 20+00 I

+ + + r +

IMPORTANT 4 I 15 I B8 I 3 I

I
5.07 1.429.73 1 1.01 I

1 I 14.15 1 g3.g; 1 243 1-

°
1 1 15.46 1 45.N6 1 60.00 1

4.- 4- 4. if**
NO T IMPORTANT I 0 I 9 I 40 I I 1

I
. I 3.44 I 13.51 I 0.34 1

1 1 111.00 1 80:00 1 z.00 1

i 1 9.28 1 20.62 1 20.00 1

4.

TOTAL 194
. 32.77 65.54 1.69

S1ITIS1IC Fog 2:10IAV TA81-6S

LH I-SQUARE
PHI
CONT INgEricy coEPFICIENT
CRAMER'S V -

1...IkELIHO0G R.A1-1.11, CUISQUARE

475 . DP=
0.394
0.367
0.277

41.611 p, r

TABLE 42

NULL HYPOITIESIS 23
'

COMPARES QUESTIONS I & G

. 122

140
/17.30

106
35.81

SO
16.89

296
19..o.cc

4 PRDB=13.0001

PROS= O. 0001



RATING

C.

RA T INE OF F AM 1LY SY
OPPORTUNIT IES TO POSI TIVELY DEAL WITH PROBLEMS

TABLE :OF KAT ING SY PROBLEMS

PRCBLEMS

FREQUENCY
..4ERCENT

" OW PC t
COL PC T

1

1

1 AO 1P4ORE EF-1 EFFEC-
1 SOT EF -1

/RESPONSE! FELT !qt._ T VE FACT IVE.1_ TOTAL
1. 1. 4.- 4' 1. -.......4

NO RESPONSE 1 4 1 , 4 i 14, 1 0 1

1 .. I_ _ _ I - L _ t_L _ ...._ t
I . 1 . 1 1 1

1 1 . -1.
1 1

4.- + 4.

ABOVE A vER AGE 1 5 1 64 1 ' 92 1 1 1 157
1 22.22 1 31.94 1 0.35 1 54.51

1 . . _1_240.76 1_._ 51.60 _I ..:.._ 0.641. 1 65.98 1 49.46 1 20.CO Il
4. + +, + +

AVERAGE 1 1 32 1 86 1 4 1 12,2
r 11.11 1 29.86 1 1.39 1 42.36

1 . 1 26.23 1 70.49 1 3.28 1

32.99 1 46.24 L Po.cc L..L._

4.
....

4. 4.
1- 44.

BELOW AVERAGE I o 1 1 1 8 1 1 0 1

_ _L L 0.35 2.78 0.00 1 3.
11

i .1

_l_

11.11 1

.1_
ti.R.89 1 C.CO 1

1 1 1.03 1 4.30 1 C.CC 1

+ + -1. + 4.

TOTAL
4.c 9 t 196 5 298

33.68 6444,59 1.74 100.00

STATISTICS FOR 2-WAY TAILES

CHIQUARE 10.496 OF= 4 rilo52o.o267.
PHI 0.145
CONTINGENCY CGEFF IC IENT 0.192'
GRAYER'S v 0.44.111
LINELINCCC RATIG CHISOLARE 11.569 OF= 4 PRO8=5.0209

.

TABLE '43

g

NULL HYPOTHESIS. 24

COMPARES QUESTIONS J

-*

/,3


